
 
AGENDA AND MATERIAL 

 
COMMITTEE OF THE WHOLE MEETING 

 
TUESDAY, APRIL 13, 2010 

7:00 P.M. 
 

FATHER KENNETH BURNS, C.S.C. BOARD ROOM 
CATHOLIC EDUCATION CENTRE, WELLAND, ONTARIO 

 
 
A. ROUTINE MATTERS 
 
 1. Opening Prayers – Trustee Belcastro - 
 
 2. Roll Call   - 
 
 3. Approval of the Agenda - 
 
 4. Declaration of Conflict of Interest - 
 
 5. Approval of Minutes of the Committee of the Whole Meeting of March 9, 2010 A5 
 
B. PRESENTATIONS 
 
C. COMMITTEE AND STAFF REPORTS 
 
 1. Policy Committee 
  1.1 Unapproved Minutes of the Policy Committee Meeting of March 29, 2010 C1.1 
  1.2 Approval of Policies  C1.2 

 1.2.1 Formulation of Policy Policy (100.5) C1.2.1 
 1.2.2 Admission of Students Policy (301.1) C1.2.2  
 1.2.3 Safe Schools Policy (302.6)  

     1.2.3.1 Bullying Prevention and Intervention Policy (302.6.8) C1.2.3.1 
     1.2.3.2 Progressive Student Discipline Policy (302.6.9) C1.2.3.2 
  1.3 Policy Development  C1.3 
 
 2. Connections, Intensive Behavioural Intervention to Applied Behaviour Analysis (IBI to ABA) C2 
 
 3. Catholic Education Week 2010 C3 
 
 4. Elementary and Secondary School Year Calendars – 2010-2011 C4 
 
 5. Staff Development Department Professional Development Opportunities C5 
 
 6. H1N1 – Niagara Catholic Preparation and Management C6 
 



 
 

2

 7. Financial Reports 
  7.1  Monthly Banking Transactions for the Month of March 2010 C7.1 
  7.2  Statement of Revenue and Expenditures as at March 31, 2010 C7.2 
 
 8. Monthly Updates 
  8.1 Capital Projects Progress Report  C8.1 
  8.2 Student Trustees’ Update - 
  8.3 Family of Schools Superintendents’ Monthly Update - 
 
D. INFORMATION 
 
 1. Trustee Information  
  1.1 Spotlight on Niagara Catholic – March 30, 2010 D1.1 
  1.2 Calendar of Events – April 2010 D1.2 
  1.3 Vision 2020 Summit – April 14, 2010 - 4:00-9:00 p.m. – Saint Michael Catholic High School - 
  1.4 April Director’s Meeting – April 15, 2010 – 12:00 p.m. – Club Roma - 
  1.5 Volunteer Appreciation Breakfast – April 19, 2010 – Quality Parkway Hotel & Conference Centre D1.5 
 
E. OTHER BUSINESS 
 
 1. General Discussion to Plan for Future Action - 
  1.1 Ministry Consultation re: Parent Involvement Committee Submission - 
 
F. BUSINESS IN CAMERA 
 
G. REPORT ON THE IN CAMERA SESSION  
 
H. ADJOURNMENT 



A5

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: MINUTES OF THE COMMITTEE OF THE WHOLE MEETING 
 OF MARCH 9, 2010 

 

RECOMMENDATION 
 

THAT the Committee of the Whole approve the Minutes of the Committee of the Whole 
Meeting of March 9, 2010, as presented. 

 



 
 
 
 
 
 
 
 

 
MINUTES OF THE 

COMMITTEE OF THE WHOLE MEETING 
 

TUESDAY, MARCH 9, 2010 
 

  
 
Minutes of the Meeting of the Committee of the Whole of the Niagara Catholic District School Board, 
held on Tuesday, March 9, 2010 at 7:00 p.m. in the Father Kenneth Burns csc Board Room, at the 
Catholic Education Centre, 427 Rice Road, Welland.   
 
The meeting was called to order at 7:00 p.m. by Vice-Chairperson Dekker. 
 
A. ROUTINE MATTERS  
 

1. Opening Prayer 
 

Opening Prayers were led by Trustee Nieuwesteeg. 
 

2. Roll Call 
 

Vice-Chairperson Dekker excused Trustee Belcastro from attending the Committee of the Whole 
Meeting of March 9, 2010. 

 
 

Trustee 

Pr
es

en
t 

 
A

bs
en

t 

Ex
cu

se
d 

John Belcastro  

Kathy Burtnik   

Maurice Charbonneau   

Gary Crole   

John Dekker   

Frank Fera   

Ed Nieuwesteeg   

Tony Scalzi   

Student Trustees   

Juliana Ciccarelli   

Megan Grocholsky   
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The following staff were in attendance: 
John Crocco, Director of Education; Yolanda Baldasaro, Rob Ciarlo, Lee Ann 
Forsyth-Sells, Frank Iannantuono, Superintendents of Education; Larry Reich, 
Superintendent of Business & Financial Services; James Woods, Controller of Plant; 
Khayyam Syne, Administrator of Staff Development; Jennifer Brailey, Manager of 
Corporate Services & Communications; Sherry Morena, Recording Secretary / 
Administrative Assistant, Corporate Services & Communications 

 
3. Approval of the Agenda 

 
Moved by Trustee Charbonneau 

THAT the Committee of the Whole approve the Agenda of the Committee of the Whole 
Meeting of March 9, 2010, as presented. 

CARRIED 
 

4. Disclosure of Interest 
 

No Disclosures of Interest were declared with any items on the agenda. 
 

5. Minutes of the Committee of the Whole Meeting of February 9, 2010 
 

Moved by Trustee Scalzi 
THAT the Committee of the Whole approve the Minutes of the Committee of the Whole 
Meeting of February 9, 2010, as presented. 

CARRIED 
 

B. PRESENTATIONS  
 
C. COMMITTEE AND STAFF REPORTS  
 

1. Aboriginal Education Initiatives 2009-2010 
 

Yolanda Baldasaro, Superintendent of Education, welcomed Robert DiPersio, Administrator of 
Special Projects, and Yolanda Fera, Aboriginal Project Lead, who presented the report on the 
Aboriginal Education Initiatives 2009-2010.  Mr. DiPersio highlighted the initiatives of the 
program, whose main goal is to improve achievement among First Nation, Métis, and Inuit 
students, and to close the gap between Aboriginal and non-Aboriginal students in curriculum. 
 
The OHNIA:KARA Native Aboriginal Drum Group, who have been performing for students in 
Niagara Catholic’s schools, performed a song of honour and appreciation for the Board to express 
their gratitude for the relationship formed with the Niagara Catholic District School Board.   
 

2. The 2010 Global Best Awards 
 
Superintendent Baldasaro presented background information on The Global Best Awards.  Marco 
Magazzeni, Consultant K-12 Technology/Specialist High Skills Major and Andrew Keltos, 
Cyberquest Teacher, St. Mary Catholic Elementary School, Welland, presented information on 
Niagara Catholic’s application and submission to the Conference Board of Canada, in 
collaboration with the International Partnership Network, for the 2010 Global Best Awards.   
 
The Board’s video presentation “Global Challenges – Partnerships in Education” was selected as 
a 2010 Global Best Award recipient in the Global Challenges category in April.  Niagara Catholic 
has been invited to receive this award and to present its submission at the conference in Toronto.   
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3. Renewable Energy Projects 
 
James Woods, Controller of Plant, presented the report on the Renewable Energy Projects.  The 
Niagara Catholic District School Board has received funding support for renewable energy 
technology projects at Our Lady of Fatima and St. Joseph Catholic Elementary Schools in 
Grimsby in the amount of $1,898,746 to install rooftop solar photovoltaic systems on the two 
replacement school buildings, which are now under construction.   The Electricity generated will 
be fed back to the power grid and, through a long-term “Feed-In-Tariff” contract with the Ontario 
Power Authority, is expected to return approximately $184,800 per year to the Board energy 
budget. 
 

4. Staff Development Department Professional Development Opportunities 
 
Khayyam Syne, Administrator of Staff Development, presented the report on the Staff 
Development Department Professional Development Opportunities for information.  
Administrator Syne elaborated on the Principal Performance Appraisal which will assist 
Principals and Vice-Principals along their journey as Catholic leaders. 
 

5. Extended Overnight Field Trip/Excursion/Exchange Trip Approvals 2009-2010 
 

Superintendent Baldasaro presented the information report from the Extended Overnight Field 
Trip, Excursion and Exchange Approval Committee. 
 

6. H1N1 Pandemic – Niagara Catholic Preparation and Management 
 

Director Crocco presented the monthly Board report on the H1N1 Pandemic – Niagara Catholic 
Preparation and Management.  
 

7. Financial Reports 
 

7.1 Monthly Banking Transactions 
 

Moved by Trustee Crole 
 THAT the Committee of the Whole recommend that the Niagara Catholic District 

School Board approve the Monthly Banking Transactions for the month of February 
2010, as presented. 

CARRIED 
 

7.2 Statement of Revenue and Expenditures 
 

Moved by Trustee Crole  
 THAT the Committee of the Whole recommend that the Niagara Catholic District 

School Board approve the Statement of Revenue and Expenditures as at February 28, 
2010, as presented. 

CARRIED 
 
8. Monthly Updates 

 
8.1 Policy Development Update 
 
 Director Crocco presented the Policy Development Update.   
 
8.2 Capital Projects Progress Report  

 
   James Woods, Controller of Plant, presented the Capital Projects Progress Report. 
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8.3 Student Trustees’ Update 
 
 Megan Grocholsky, Student Trustee, gave a brief verbal update on the activities of the 

Student Senate. 
 
8.4 Family of Schools Superintendents’ Monthly Update 
 
 The Family of Schools Superintendents gave brief verbal reports highlighting the activities 

in their schools. 
 

Superintendent Ciarlo 
• A team of students accompanied by staff from St. Denis Catholic Elementary School 

will be competing in the FIRST Lego League SMART MOVE World Festival in 
Atlanta, Georgia in April. 

• Rick Dykstra, Member of Parliament for St. Catharines, produced a calendar booklet 
which includes art from the students at St. Anthony Catholic Elementary School. 

• A family at St. Mark Catholic Elementary School in Beamsville, take their children out 
of school for a month every year and travel to third world countries.  This year they 
will be visiting Guatemala.  

  
Superintendent Forsyth-Sells 
• Our Lady of Victory Catholic Schools 

• Staff and students held an “Opening Ceremony” and a “Closing Ceremony” to 
celebrate the Winter Olympic Games. Staff and Students had the chance to speak 
to Mr. Sandy Annunziata, Torch bearer # 199.  

• The Carousel Players performed the play “Danny, King of the Basement” to 
Grade 4-8 students.  Canadian Tire Corporation funded this event. 

• The Grade 7 and 8 students are preparing for the annual presentation of the 
STATIONS of the CROSS.  This production includes stage design, costumes, 
rehearsals and lighting.   

• The St. Kevin Catholic Elementary community participated in Mission Day raising 
$2,410.50 for needy children throughout the world.  

• St. Mary Catholic Elementary School in Welland held a "Literacy Olympics" event to 
promote literacy in the home and inspire the children to work hard to achieve their 
goals.  

• Cardinal Newman Catholic Elementary School students in the Primary, Junior, and 
Intermediate divisions took part in ecological presentations.  Representatives from 
Walker Brothers, Inc., the City of Niagara Falls, All Things Fair,  and the Niagara 
Peninsula Energy staff presented to students. 

• St. Philomena Catholic Elementary School students composed and recorded songs with 
the assistance of recording engineer Rob Hanson about anti-bullying and the 
importance of proper hand hygiene.   

 
D. INFORMATION  
 

1. Trustee Information 
 

1.1 Spotlight on Niagara Catholic – February 23, 2010  
 

Director Crocco presented the Spotlight on Niagara Catholic – February 23, 2010 issue for 
Trustees’ information. 
 

1.2 Calendar of Events – March 2010  
 
 Director Crocco presented information on the Calendar of Events – March 2010. 
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1.3 Niagara Catholic Skills Competition – March 9, 2010 
 

 Director Crocco presented information on the Niagara Catholic Skills Competition – March 
9, 2010. 

 
1.4 March Break 2010 – March 15 – 19, 2010 

 
Director Crocco reminded Trustees that March Break 2010 will be taking place March 15-
19, 2010. 

 
1.5 Niagara Regional Catholic Council Annual Spring Convention 
 Holy Cross Catholic Secondary School – March 27, 2010______ 
 
 Director Crocco invited Trustees to attend the Niagara Regional Catholic Council Annual 

Spring Convention Holy Cross Catholic Secondary School – March 27, 2010. 
 
1.6 CCSTA’S 50th  AGM  

 
Director Crocco informed Trustees of CCSTA’s 50th AGM taking place June 3-5, 2010 in 
Ottawa and asked that they inform Sherry Morena if they plan on attending by the March 
Board Meeting. 

 
E. OTHER BUSINESS  
 

1. General Discussion to Plan for Future Action 
 

1.1 Elementary Principal and Secondary Vice-Principal Interviews 
 

Director Crocco presented information on the Elementary Principal and Secondary Vice-
Principal Interview process and schedule. 
 
The Secondary Vice-Principal interviews are scheduled for March 25, 2010, and the 
Elementary Principal interviews are scheduled for March 31, 2010. 
 
The Director stated that in accordance with Board Policy 202.2 Catholic Leadership: 
Principal and Vice-Principal Selection, Human Resources is in the process of finalizing the 
Interview Committees which requires one trustee appointed by the Chair of the Board. 
 
Chairperson Burtnik invited Trustees to inform her of their availability to participate on the 
interview committees. 
 

F. BUSINESS IN CAMERA  
 

Moved by Trustee Scalzi  
THAT the Committee of the Whole move into the In Camera Session. 

CARRIED 
 
The Committee of the Whole moved into the In Camera Session of the Meeting at 8:55 p.m. and 
reconvened at 10:15 p.m.  
 



Niagara Catholic District School Board 
Minutes of Committee of the Whole Meeting 
March 9, 2010 
Page 6 of 6 
 
 
 
G. REPORT ON THE IN-CAMERA SESSION  
 

Moved by Trustee Crole 
THAT the Committee of the Whole report the motions from the In Camera Session of the 
Committee of the Whole Meeting  of March 9, 2010. 

CARRIED 
 

SECTION A: STUDENT TRUSTEES PRESENT  
 

Moved by Trustee Nieuwesteeg 
THAT the Committee of the Whole approve the Minutes of the In Camera Session of the 
Committee of the Whole Meeting - Section A: Student Trustees Present held on February 9, 
2010, as presented. 

CARRIED (Item F1) 
 
SECTION B:  STUDENT TRUSTEES EXCLUDED  

 
Moved by Trustee Nieuwesteeg 

THAT the Committee of the Whole approve the Minutes of the In Camera Session of the 
Committee of the Whole Meeting - Section B: Student Trustees Excluded held on February 9, 
2010, as presented. 

CARRIED (Item F3) 
 
Moved by Trustee Nieuwesteeg  

THAT the Committee of the Whole recommend that the Niagara Catholic District School Board 
approve the recommendation as outlined in Item F4 of the In Camera Agenda. 

CARRIED (Item F4) 
 

Moved by Trustee Burtnik 
THAT the Committee of the Whole recommend that the Niagara Catholic District School 
Board approve the recommendation as outlined in Item F6.2 of the In Camera Agenda. 

CARRIED (Item F6.2) 
 
H. ADJOURNMENT  
 

Moved by Trustee Scalzi 
THAT the March 9, 2010 Committee of the Whole Meeting be adjourned. 

CARRIED 
 

This meeting was adjourned at 10:20 p.m.  
 
 
 
 
Minutes of the Committee of the Whole Meeting of the Niagara Catholic District School Board held on     
March 9, 2010. 
 
 
Approved on the 13th day of  April 2010. 
 
 
 
______________________________ ______________________________ 
John Dekker   John Crocco 
Vice-Chairperson of the Board Director of Education/Secretary -Treasurer 
 



C1.1

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: POLICY COMMITTEE 
 UNAPPROVED MINUTES  
 MARCH 29, 2010 

 

RECOMMENDATION 
 
THAT the Committee of the Whole receive the unapproved Minutes of the Policy 
Committee Meeting of March 29, 2010, as presented. 

 

The following recommendations are being presented for the Committee of the Whole’s 
consideration from the Policy Committee Meeting of March 29, 2010. 
 
1.2.1 Formulation of Policy Policy (100.5)/  
  The Establishment and Cyclical Review of Policies 
 

THAT the Committee of the Whole recommend that the Niagara Catholic District 
School Board approve the revised Establishment and Cyclical Review of Policies and 
the Related Administrative Guidelines Policy (100.5), as presented. 

 
1.2.2 Admission of Students Policy (301.1) 
 

THAT the Committee of the Whole recommend that the Niagara Catholic District 
School Board approve the revised Admission of Students Policy (301.1), as presented. 

 
1.2.3 Safe Schools Policy (302.6)  
   
  1.2.3.1 Bullying Prevention and Intervention Policy (302.6.8) 
 

THAT the Committee of the Whole recommend that the Niagara Catholic 
District School Board approve the revised Safe Schools Policy: Bullying 
Prevention and Intervention Policy (302.6.8), as presented. 

 
1.2.3.2 Progressive Student Discipline Policy (302.6.9) 
 

THAT the Committee of the Whole recommend that the Niagara Catholic 
District School Board approve the revised Safe Schools Policy: Progressive 
Student Discipline Policy (302.6.9), as presented. 



 
 
 
 
 
 
 

 
 

MINUTES OF THE 
POLICY COMMITTEE MEETING 

 
MONDAY, MARCH 29, 2010 

 
  
 
Minutes of the Policy Committee Meeting held on Monday, March 29, 2010 at 6:00 p.m. in the Father 
Kenneth Burns csc Board Room, at the Catholic Education Centre, 427 Rice Road, Welland.   
 
The meeting was called to order at 6:20 p.m. by Committee Chairperson Scalzi. 
 
A. ROUTINE MATTERS  
 

1. Opening Prayer 
 
 The meeting was opened with a prayer.  
   
2. Attendance 
 

Committee Members: 
Tony Scalzi, Committee Chairperson 
Kathy Burtnik, Trustee  
 
Staff: 
John Crocco, Director of Education 
Yolanda Baldasaro, Superintendent of Education 
Frank Iannantuono, Superintendent of Education 
James Wood, Controller of Plant 
Jennifer Brailey, Manger of Corporate Services & Communications 
Sherry Morena, Administrative Assistant/Recording Secretary 
 
Excused: 
Ed Nieuwesteeg, Trustee  
 

3. Approval of Agenda 
 
 Moved by Trustee Burtnik 
  THAT the March 29, 2010, Policy Committee Agenda be approved, as presented. 
 Approved 
 
4. Minutes of January 26, 2010  

 
Moved by Trustee Burtnik 

THAT the Policy Committee approve the minutes of the Policy Committee Meeting of 
January 26, 2010, as presented. 

Approved 
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5. Consideration of Policies 
 

After discussion regarding feedback from various individuals, it was decided that individuals 
who provide written responds and/or feedback to the vetting process will be provided with a 
letter from the Director of Education informing them that their comments will be read at the 
public Policy Committee Meeting, which they are welcome to attend.  The letter will also state 
that every consideration will be given to their feedback, and that if it is not incorporated into the 
policy statement and/or administrative guidelines, they can contact John Crocco, Director of 
Education or Jennifer Brailey, Manager of Corporate Services & Communications.  

 
 New Policies Being Recommended for April Committee of the Whole Meeting 
 
 5.1  Formulation of Policy Policy (100.5) 
 

Director Crocco presented the Formulation of Policy Policy.  The changes to the Policy 
and Administrative Guidelines were identified, which included the change in the name of 
the Policy to “The Establishment and Cyclical Review of Policies and the Related 
Administrative Guidelines Policy”.  
 
The following amendments were suggested: 
Statement of Policy 
 Replace the third paragraph with begins: 

“The Policies of the Board shall be congruent…” 
With following paragraph in order to cover ALL of the Board’s policies   
“The Human Rights Code of Ontario has primacy over provincial legislation and 
school board policies and procedures, such that the Education Act, regulations, 
Ministry of Education Program Policy Memoranda, and Board policies and 
procedures are subject to, and shall be interpreted and applied in accordance with the 
Human Rights Code of Ontario.” 
 

Administrative Guidelines  
 Replace “four (4) years” with “five (5) years” in the 3rd paragraph to read: 

“Policies shall be reviewed on a cyclical basis of at least every five (5) years…” 
 Move the above mentioned paragraph to the Statement of Policy. 
 Add “PIC” prior to “Regional Catholic School Council” under the vetting. 

 
Moved by Trustee Burtnik 

THAT the Policy Committee recommend to the Committee of the Whole the approval 
of the Formulation of Policy Policy (100.5), as amended to reflect the changes 
discussed by the Policy Committee. 

Approved  
 
 5.2 Admission of Students Policy (301.1)  
 

Director Crocco presented the Admission of Students Policy.  The changes to the Policy 
and Administrative Guidelines were identified.   
 
The following amendments were suggested: 
Statement of Policy 
 Add - All references to policies as listed at the end of the Statement of Policy to reflect 

ALL legislations and acts that apply to the Policy. 
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Moved by Trustee Burtnik 
THAT the Policy Committee recommend to the Committee of the Whole the approval 
of the Admission of Students Policy (301.1), as presented. 

Approved 
 

5.3  Safe Schools Policy (302.6) 
  

5.3.1 Bullying Prevention and Intervention Policy (302.6.8) 
 
Superintendent Iannantuono presented the Safe Schools Policy: Bullying Prevention 
and Intervention Policy. The changes to the Administrative Guidelines were 
identified.   
 
The following amendments were suggested: 
Administrative Guidelines 
 Replace “individuals” with “individual” in the first paragraph under Rationale. 
 Add a statement that indicates that a uniform “School Climate Survey” will be 

developed by the Board and not the individual schools. 
 
Moved by Trustee Burtnik 

THAT the Policy Committee recommend to the Committee of the Whole the 
approval of the Safe Schools Policy: Bullying Prevention and Intervention 
Policy (302.6.8), as amended to reflect the changes discussed by the Policy 
Committee. 

 Approved 
 

5.3.2 Progressive Student Discipline Policy (302.6.9) 
 

Superintendent Iannantuono presented the Safe Schools Policy: Progressive Student 
Discipline Policy. The changes to the Policy Statement and Administrative 
Guidelines were identified.  
 
Trustees and staff discussed the Policy Statement and suggested that the following 
amendments: 
Statement of Policy 
 Add - All references to policies as listed at the end of the Statement of Policy to 

reflect ALL legislations and acts that apply to the Policy. 
 Add the word “potential” to the 5th paragraph to read: 

“Before applying disciplinary measures, the Principal/designate and 
Disciplinary Hearing Committee of the Board shall consider the potential 
discriminatory…” 

 Delete the following paragraph:  
 “The Human Rights Code of Ontario has primacy over provincial legislation and 

school board policies and procedures, such that the Education Act, regulations, 
Ministry of Education Program Policy Memoranda, and Board policies and 
procedures are subject to, and shall be interpreted and applied in accordance 
with the Human Rights Code of Ontario.” 

 
Moved by Trustee Burtnik 

THAT the Policy Committee recommend to the Committee of the Whole the 
approval of the Safe Schools Policy: Bullying Prevention and Intervention 
Policy (302.6.8), as amended to reflect the changes discussed by the Policy 
Committee. 

Approved 
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 For Vetting (March 29, 2010) 
 
 5.4  Service Recognition Policy (201.2) 
  

Director Crocco presented the Service Recognition Policy being recommended for vetting. 
Trustees and staff discussed the statement in the administrative guidelines that refers to 
inviting partners to participate in the organization of the event.  Director Crocco will 
reword the statement prior to the vetting process.   
 

 5.5  Anaphylaxis Policy (302.1) 
 

Yolanda Baldasaro, Superintendent of Education, presented the Anaphylaxis Policy being 
recommended for vetting.  The following amendments were suggested: 
 
Administrative Guidelines: 
 Add a new heading titled “Emergency Use of EpiPen”, which would state that in the 

event of an emergency where there is a need to borrow another student's EpiPen, the 
students parents (from whom the EpiPen was borrowed) would be notified 
immediately, and that the EpiPen be replaced immediately at the Board’s expense. 

 Under the “Responsibilities of the School Principal”, two statements reflecting the 
following will be added: 

 Elementary School Students – In the event, a student shares a classroom with a student 
with life-threatening food allergens, who has the said food allergen in their lunch, the 
Principal must proved an alternate eating location for the student with the food 
allergens in their lunch. 

 Secondary School Students – In the event, a student shares an area with a student with 
life-threatening food allergens, who has the said food allergen in their lunch, the 
Principal must proved a designated eating area for the student with the food allergens 
in their lunch. 

 Delete the following paragraph from page 4: 
“The student/person must remain at hospital under observation for 4 to 6 hours as a 
second (biphasic) reaction could occur.”  

 Breakdown the “Responsibilities of the School Principal” into sub-categories to make 
it easier to follow.   

Appendices 
 Amendments to Appendix C to include an area at the end of the form for signature of 

parents acknowledging that they have read the form. 
 

 5.6  Facility Partnerships Policy 
 

James Wood, Controller of Plant, presented the Facility Partnerships Policy, which is 
mandated by the Ministry of Education for implementation by May 30, 2010.   
 
The following amendments were suggested: 
Statement of Policy 
 Replace in the 2nd paragraph the word “community” with “Catholic” to read:  “Value 

of Catholic schools” – use word “Catholic” in place of “community”. 
 Add at the end of 3rd paragraph – “Consistent with the mission and vision of the 

Niagara Catholic District School Board”. 
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Administrative Guidelines 
 Delete the sentence – “Facility sharing with other publicly funded school boards 

remains a priority”. 
 

For Information 
 

5.7 Policy and Guideline Review 2010-2010 Update  
 
 Director Crocco presented the Policy and Guideline Review 2010-2010 Update. 
 
5.8 Policy Development Update  
 
 Director Crocco presented the Policy Development Update. 

 
6. Date of Next Meeting 
 
 April 27, 2010 – 5:30 p.m. 
 
7. Adjournment 

 
Moved by Trustee Burtnik 

THAT the Policy Committee Meeting be adjourned. 
 Approved 

 
 The meeting was adjourned at 9:30 p.m. 
 

 
 



C1.2.1

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: APPROVAL OF POLICIES  
 FORMULATION OF POLICY POLICY (100.5) 
 
 THE ESTABLISHMENT AND CYCLICAL REVIEW OF 
 POLICIES AND THE RELATED ADMINISTRATIVE 
 GUIDELINES POLICY 

 

RECOMMENDATION 
 
THAT the Committee of the Whole recommend that the Niagara Catholic District 
School Board approve the revised Establishment and Cyclical Review of Policies and the 
Related Administrative Guidelines Policy (100.5), as presented. 

 

Prepared by: John Crocco, Director of Education 
 
Presented by: John Crocco, Director of Education 
 
Date: April 13, 2010 



 Niagara Catholic District School Board 

THE ESTABLISHMENT AND CYCLICAL REVIEW OF POLICIES  

AND THE RELATED ADMINISTRATIVE GUIDELINES POLICY 

Adopted: October 27, 1998  
Revised:   January 2010 

Policy No. 100.5

 
STATEMENT OF POLICY 

The Niagara Catholic District School Board, in order to fulfill its duties and 
responsibilities, reserves to itself the function of establishing and cyclically reviewing 
Policies for those to whom it delegates authority. The Policies that regulate action will 
govern the operation of the school system and the internal operations of the Board. The 
Policies pertaining to the internal operations of the Board shall be called By-laws. 

The Director of Education, as Chief Executive Officer, is accountable to the Board for 
the implementation of Board approved Policy and shall issue Administrative Guidelines 
in support of each Policy. 

The Policies of the Board shall be congruent with and supportive of the Education Act 
and Regulations of the Province of Ontario, all laws and statutes and of the Mission 
Statement of the Board and all applicable laws and statutes. 

The process of establishing Policies and the cyclical review of all Policies will include 
timely consultation with individuals and groups as deemed appropriate to a particular 
policy. 

Policies shall be reviewed on a cyclical basis of at least every five (5) years to ensure 
that they continue to meet the current needs of the system and are in compliance with 
current legislation and Ministry of Education expectations.  

The Director of Education will issue Administrative Guidelines in support of this policy. 

 
 
Reference: 
The Education Act and Regulations of the Province of Ontario 
Board By-laws



 
Niagara Catholic District School Board 

THE ESTABLISHMENT AND CYCLICAL REVIEW OF POLICIES  

AND THE RELATED ADMINISTRATIVE GUIDELINES POLICY 

Issued: October 27, 1998 
Revised:  June 26, 2001 

  September 19, 2001 
January 2010  

Policy No. 100.5

 

ADMINISTRATIVE GUIDELINES 

The development and review of all policies shall be initiated by the Board or the Director 
of Education.   

Prior to the development of a draft policy or the revision of current policies, a statement 
outlining the intent of the proposed policy, as well as the proposed distribution for vetting 
of the draft policy, will be provided to the Policy Committee  then to the Committee of the 
Whole for information.  

The Director of Education may delegate the development or revision of Policy Statements 
and Administrative Guidelines to appropriate members of Administrative Council and 
staff.   

Policies shall be reviewed on a cyclical basis of at least every four (4) years to ensure that 
they continue to meet the current needs of the system and are in compliance with current 
legislation and Ministry of Education expectations.  

The establishment of new Policies and Administrative Guidelines as well as the cyclical 
review of existing Policies and Administrative Guidelines will adhere to the following 
process: 

1. The draft Policy will be reviewed by Administrative Council for input. 
2. Once approved by the Director of Education, the draft Policy will then be 

forwarded to the Policy Committee for input and information. 
3. The Policy Committee may recommend that the draft Policy be vetted to various 

stakeholder groups or that it be returned to staff for further study. 
4. Once approved by the Policy Committee for vetting, the draft Policy will then be 

distributed to stakeholder groups as identified in the Policy Development Update 
Form. 

5. Once the vetting process has been completed, the final draft Policy will then be 
presented to Administrative Council for review. 

6. Once approved by the Director of Education, the final draft Policy will then be 
submitted to the Policy Committee for recommendation to the Committee of the 
Whole. 

7. Once reviewed by the Committee of the Whole, the final draft will then be 
forwarded to the Board for consideration at its next meeting.  



8. The Director of Education will issue Administrative Guidelines if necessary in 
support of the policy, and will distribute the policy to the system. 

9. Policies and Administrative Guidelines will be reviewed with the appropriate staff, 
who will in turn review with school staff to begin the implementation process. 

 

VETTING 

A draft policy may be vetted with all or any of the following individuals or groups: 

Trustees 
Director of Education 
Superintendents 
Principals/Vice-Principals 
Student Achievement Department 
O.E.C.T.A. Elementary 
O.E.C.T.A. Secondary 
O.E.C.T.A. Occasional Teachers 
C.U.P.E. 
Managers  

Principals'/Vice-Principals' Council 
Non-Unionized Staff 
Catholic School Council Chairs 
Regional Catholic School Council 
Special Education Advisory Committee 
The Bishop 
Pastors 
Board Solicitor 
Student Senate 
Others 

 



C1.2.2

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: APPROVAL OF POLICIES   
 ADMISSION OF STUDENTS POLICY (301.1) 

On January 26, 2010, the Board approved the revisions to the Administrative Guidelines 
of the Admissions of Students Policy (301.1) as interim, , prior to the vetting process. 
 
The vetting process has now been completed and all feedback considered. 
 
The revised Administrative Guidelines with the accompanying Policy are presented to 
the Committee of the Whole for consideration. 
 

RECOMMENDATION 
 

THAT the Committee of the Whole recommend that the Niagara Catholic District 
School Board approve the revised Admission of Students Policy (301.1), as presented. 

 

Prepared by: John Crocco, Director of Education  
 
Presented by: John Crocco, Director of Education 
 
Date: April 13, 2010 



Niagara Catholic District School Board 
 

ADMISSION OF STUDENTS 

Adopted: February 24, 1998 
Revised: June 16, 2009 
Revised: January 2010 

Policy No. 301.1 

 
STATEMENT OF POLICY 

 
The elementary and secondary schools of the Niagara Catholic District School Board exist primarily to 
provide a distinctive Catholic Education for all pupils in its jurisdiction. Niagara Catholic schools foster 
the spiritual growth of all pupils to enable them to live and contribute as citizens of our society consistent 
with our gospel values, and in close cooperation with our Bishop, pastors and the parent/guardian 
community.  
 
The elementary schools of the Niagara Catholic District School Board exist primarily to provide 
excellence in Catholic education for the pupils of our Separate School Supporters. Pupils of Non-Separate 
School Supporters may be admitted to an elementary school upon application.  
 
The secondary schools of the Niagara Catholic District School Board exist to provide excellence in 
Catholic secondary education for the students of our Separate School Supporters and others within the 
Niagara Region who elect to attend. The current legislation from the Ministry of Education states that 
Non- Roman Catholic pupils may attend Catholic secondary schools with the understanding that they 
respect the environment, traditions and expectations of the Niagara Catholic District School Board.  
 
The Director of Education shall issue Administrative Guidelines in conjunction with this policy.  
 
 
Reference: 
Education Act, Section 33 (3), 1997  
Attendance Areas Policy #301.3  
Ontario Catholic School Graduation Expectations (link to OCSGE) 

 
 
 



 
ADMINISTRATIVE GUIDELINES 

 
1. Elementary Admission Requirements  

 
It is the responsibility of the parent or guardian to submit documentation and complete the 
required Board forms. These include: 

i. Where Junior Kindergarten is in operation, pupils shall be admitted to Junior 
Kindergarten in September of any school year provided that they will reach the age of 
four on, or before December 31st, in that same calendar year.   

ii. Pupils shall be admitted to Kindergarten in September of any school year provided that 
they reach the age of five on, or before December 31st, in the same calendar year.   

iii. Pupils shall be admitted to Grade 1 in September of any school year, provided that they 
reach the age of six on or before December 31st, in the same calendar year. 

iv. Requests for admission under Attendance Area Exceptions must comply with Section 
Four (4) of these administrative guidelines.  

v. Proof of Immigration Status where applicable.   
vi. When a child is registered for the first time in the Niagara Catholic District School Board, 

the school Principal must verify the child or the parent/guardian’s proof of baptism in the 
Roman Catholic or Catholic of the Greek or Ukrainian or other Eastern Rites in union 
with the See of Rome. If necessary, a letter from a pastor certifying that the child or 
parent/guardian has been baptized in the Roman, Greek or Ukrainian Rite will be 
accepted in lieu of a Baptismal Certificate for admission to the Catholic school system.   

vii. In the event neither parent/guardian can provide proof of baptism the procedures outlined 
in Section 3 of these guidelines are to be followed.   

viii. Completion of a Niagara Catholic District School Board Elementary Student Registration 
Form.   

ix. Completion of the Niagara Region Public Health Confidential Student Immunization 
Form and the attachment of a copy of the child’s Immunization Record Card.   

x. If required, a completed Application for Direction of School Support, and if required, a 
Roman Catholic Separate School Assessment Lease. 

 
The school Principal, in consultation with the parent(s)/guardians(s), is responsible for placing the 
pupil in the most appropriate program. 
 

2. Secondary Admission Requirements 
 

 A pupil shall be admitted if:   
i. The pupil and the parent(s)/guardians(s) are residents in the Province of Ontario.    

ii. The pupil and the parent(s)/guardian(s) is a Canadian citizen or landed immigrant.   
iii. Proof of Immigration Status where applicable is provided.   
iv. A Secondary School Registration Form is completed. 

 
The secondary schools of the Niagara Catholic District School Board exist to provide excellence 
in Catholic secondary education for the students of our Separate School Supporters and others 
within the Niagara Region who elect to attend. The current legislation from the Ministry of 
Education states that Non- Roman Catholic pupils may attend Catholic secondary schools. This 
is with the understanding that they respect the environment, traditions and expectations of the 
Niagara Catholic District School Board. 

Niagara Catholic District School Board 
 

ADMISSION OF STUDENTS 

Issued:  February 24, 1998 
Revised: June 16, 2009  
Revised: January 2010 

Policy No. 301.1 



In accordance with the Education Act, it is the expectation of the Niagara Catholic District School 
Board that all pupils attending one of Niagara Catholic’s secondary schools will; 
i. successfully achieve a credit in Religious Education for every year of attendance, up to 

graduation, at the Catholic secondary school, and 
ii. participate fully in the faith life activities of the Catholic secondary school, and 
iii. respect the environment, traditions and expectations of the Niagara Catholic District School 

Board.  
 
Achievement of Religious Education credits and participation in faith life activities are criterion 
for students to participate in faith-based graduation ceremonies. This expectation is to comply 
with the Ontario Catholic School Graduation Expectations as endorsed by the Niagara Catholic 
District School Board for all graduates of Niagara Catholic.     
 
The school Principal, in consultation with the parent(s)/guardian(s), is responsible for placing the 
student in the most appropriate program. Pupils transferring from outside of Ontario may be 
granted a course equivalency in accordance with authority granted by the Ministry of Education. 
 

3. Elementary Panel: Non-Separate School Supporters Admission Requirements  
Non-Separate School Supporters  
 
If a Non-Separate School Supporter and/or parent/guardian desires to register a child in a Niagara 
Catholic elementary school the following procedures must be followed:  

i. All new requests for Non-Separate Supporter(s) will comply with the practice of 
completing the Request for Admission Form and will require a recommendation from the 
school Principal.   

ii. The approval of Non-Separate School Supporter pupil requests will reside with the 
Family of Schools’ Superintendent. Yearly re-approval will not be required unless the 
Principal, in dialogue with the Family of Schools Superintendent, does not grant 
notification of permission to continue by April 1st of the current year.   

iii. Parent(s)/Guardian(s) have the responsibility to notify the school of changes regarding 
biographical information to the pupil’s family.   

iv. Principals and school Secretaries are required to enter the appropriate indicator to 
accurately track all Non-Separate Separate School Supporter students in the Board’s 
Student Management System. 

  
4. Attendance Area Exceptions  

 
In accordance with the Education Act, the Niagara Catholic District School Board has established 
boundaries for student attendance. This, however, does not include the right to a school outside 
the attendance area of the residence of the parent/guardian and/or pupil.  
 
Where parents request attendance at a school other than their designated school, they shall make 
the request to the respective Principals who, after discussions with the Family of Schools 
Superintendent shall make a determination on the request. Where approvals are given, 
transportation shall be the responsibility of the parents/guardians.  
 
Any exemptions to these specific exceptions will require the approval of the Family of Schools 
Superintendent and Administrative Council 
 
When it is required that a pupil attend a school other than their designated school for program or 
other reasons, the Family of Schools Superintendent of Education may approve attendance. In 
these cases, the Board may consider providing transportation.  
 
The following procedures shall be followed: 

i. All requests for attendance outside the school area(s) will comply with the practice of 
completing the Request for Admission Form and will require a recommendation from the 
school Principal. Requests include new siblings to a school where another sibling was 
granted permission to attend the same school. Approval will generally be granted for 
siblings to attend the same school.    



ii. The approval of pupils outside the school attendance area resides with the Family of 
Schools’ Superintendent. Yearly re-approval will not be required unless the Principal in 
dialogue with the Family of Schools Superintendent does not grant permission to 
continue by April 1st of the current year. 

iii. Approved attendance area exceptions are for the identified school boundary at the time of 
the approval. Any changes which occur to the attendance area boundaries may require 
attendance area exceptions to attend the school within the boundary of the residence.    

iv. Effective for September 2010, approval for out of boundary requests will not be granted 
into: 

1. Early Learning Programs / full day Kindergarten programs 
2. schools identified by Board motion 
3. schools at or above on the ground capacity (no unused space) 

Any exemptions to these specific exceptions will require the approval of the Family of 
Schools Superintendent and Administrative Council.    

v. Parent(s)/Guardian(s) have the responsibility to notify the school Principal of changes to 
their residency status and/or circumstances for the initial attendance area exception 
request.  

vi. Principals and school Secretaries are required to enter the appropriate indicator to 
accurately track all Non-Separate Separate School Supporter students in the Board’s 
Student Management System.   

vii. Notwithstanding any article within this policy, transportation for all Outside the School 
Attendance Area students is the responsibility of the parent(s)/guardian(s) or student (if 
18 years old). 

  
5. Non Resident of Canada (VISA) Pupil 

  
The designated Superintendent of Education may approve the admission of a non-resident student 
and indicate the fee as appropriate in accordance with the Education Act. Such approval shall be 
reviewed annually.   

i. The pupil must obtain approval from the designated Superintendent of Education prior to 
admission into any school.   

ii. The International Student Application form must be completed. Prior to admission into 
any school, Visa students will be provided with a letter from the designated 
Superintendent of Education confirming attendance. Visa students shall be charged the 
fee determined by the Board.  

 
6. Residents of Ontario but Outside Niagara Region  

 
Students whose legal residence is outside the jurisdiction of the Board but within Ontario 
requesting admission to a school under the jurisdiction of the board may have fees paid by the 
Board in whose jurisdiction they reside. Such requests are to be accompanied by a statement from 
the resident Board indicating if they will pay fees on the student's behalf. The Director’s approval 
to admit must be obtained where fees are not paid. All admissions are reviewed on an annual 
basis.  
 
Transportation for all outside the School Attendance Area students is generally the responsibility 
of the parent(s)/guardian(s) or student (if 18 years old) unless approval for transportation is 
obtained from the Director of Education.    
 

7. Exchange Students  
 
Pupils approved, as Exchange Students will participate in reciprocal, school-based programs, 
provided in co-operation with the Canadian School Authorities and the foreign exchange partners 
of the International Student Exchange.    

 
8. Students with Immigration Documents  

 
School Principals who receive Immigration documents from pupils applying for admission must 
have the documents verified for eligibility. Admission will not be granted until Student  
 
Information and Administrative Services have verified documents and approval for admission has 
been confirmed. 



C1.2.3.1

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: APPROVAL OF POLICIES  
 SAFE SCHOOLS POLICY: BULLYING PREVENTION AND 
 INTERVENTION POLICY (302.6.8) 

On January 26, 2010, the Board approved the revisions to the Safe Schools Policy:  
Bullying Prevention and Intervention Policy (302.6.8) as interim, prior to the vetting 
process. 
 
The vetting process has now been completed and all feedback considered. 
 
The revised Policy and Administrative Guidelines are presented to the Committee of the 
Whole for consideration. 

 

RECOMMENDATION 
 
THAT the Committee of the Whole recommend that the Niagara Catholic District 
School Board approve the revised Safe Schools Policy: Bullying Prevention and 
Intervention Policy (302.6.8), as presented. 

 

Prepared by: Frank Iannantuono, Superintendent of Education 
 
Presented by: Frank Iannantuono, Superintendent of Education  
 
Approved by: John Crocco, Director of Education 
 
Date: April 13, 2010 



 

Niagara Catholic District School Board 
 

BULLYING PREVENTION AND INTERVENTION POLICY 

Adopted:  February 1, 2008  
                June 17, 2008 
Revised:  January 26, 2010 

Policy No. 302.6.8
Safe Schools 

 
STATEMENT OF POLICY 

 
In keeping with current legislation, the Niagara Catholic District School Board shall endeavour to ensure 
that the school environment is one of respect, dignity and trust, consistent with the Gospel Values. 
Bullying fails to respect the dignity and value of all individuals involved. Accordingly, the Board believes 
that all forms of bullying are unacceptable behaviours. 
 
Consistent with current legislation in the Province of Ontario, all members of the school community, 
including staff, students, parent/guardians and visitors, will be respectful to one another and are 
responsible in helping to create a safe and caring school environment free from bullying. 
It is required that each school include a specified bullying prevention and intervention statement in their 
Code of Conduct. 
 
The Director of Education will issue guidelines in support of this policy 

 
References:  

Bill 157: An Act to amend the Education Act 

Regulation 472/07: Behaviour, Discipline and Safety of Pupils 

Policy/Program Memorandum 144: Bullying Prevention and Intervention 

Human Rights Code 
 
 
 



Niagara Catholic District School Board 
 

BULLYING PREVENTION AND INTERVENTION POLICY 

Adopted:  February 1, 2008  
                June 17, 2008 
Revised:  January 26, 2010 

Policy No. 302.6.8
Safe Schools 

 
ADMINISTRATIVE GUIDELINES 

 
Rationale 
 
Bullying is typically a form of repeated, persistent, aggressive behaviour that is directed at an individual 
and is intended to cause (or should be known to cause) fear, distress and /or harm to another person’s 
body, feelings, self-esteem, or reputation. Bullying occurs in a context where there is real or perceived 
power imbalance. 
 
Bullying has been identified as a widespread problem with serious implications for students, schools, and 
the entire community. 
 
Bullying is predominantly a learned behaviour, which must be addressed by teaching students to build 
positive relationships, and develop effective communication strategies. Educators will endeavour to create 
opportunities to model and encourage behaviours and interactions that help create a classroom and 
positive school climate. 
 
Bullying adversely affects a student’s ability to learn. 
 
Bullying adversely affects healthy relationships and the school climate. 
 
Bullying adversely affects a school’s ability to educate its students. 
 
Bullying will not be accepted on school property, at school-related activities, on school buses, or in any 
other circumstances where engaging in bullying will have a negative impact on the school climate. 
 
Positive School Climate  
 
A positive school climate exists when all members of the school community feel safe, comfortable, and 
accepted. To help achieve a positive school environment in their schools, the Niagara Catholic District 
School Board and its schools will actively promote and support positive behaviours that reflect their 
catholic gospel values. They should also endeavour to ensure that parents and members of the broader 
community are involved in the school community. 
 
The Niagara Catholic District School Board and its schools will actively promote a positive school 
climate in their Schools. The following are some characteristics of a positive school climate: 

 Students and staff feel safe and are safe.  
 Healthy and inclusionary relationships are promoted.  
 Students are encouraged to be positive leaders in their school community  
 All partners are actively engaged  
 Bully prevention messages are reinforced through programs addressing discrimination based on 

such factors as age, race, sexual orientation, gender, faith, disability, ethnicity, and socio-
economic disadvantage.  

 Improvement of learning outcomes for all students is emphasized.  
 
 



There are several reasons why School Boards should address the problems of bullying in schools: 
 Bullying behaviours contradict the Gospel values, which are centred in the teachings of Christ.  
 Bullying may contribute to short-term problems for the targeted victims (i.e. a change in 

behaviour, drop in grades, frequent absences).  
 Persistent bullying may cause long-term psychological problems (i.e. depression, dropping out, 

suicide ideation.)  
 Bullying may contribute to involvement in other antisocial activities (i.e. alcohol/drug abuse, 

gangs, criminal behaviour) and threatens the physical safety of others.  
 Bullying may contribute to a negative school climate, which interferes with spiritual 

development, academic learning, and social responsibility.  
 Bullying adversely affects students’ ability to learn.  
 Bullying adversely affects healthy relationships and the school climate.  
 Bullying adversely affects a school’s ability to educate its students.  

 
Bullying may include but is not limited to: 
 
Verbal  Physical 

Name-calling/Put downs Hitting 

Insults Kicking 

Racist Comments Spitting 

Harassment Pushing 

Sexist Comments Inappropriate Gestures 

Teasing/Taunting Tripping 

Threatening /Extortion Stealing 
 
Social/Emotional Technological  

Relational Bullying Cyberbullying 

Manipulating Friendships Internet Misuse 

Gossip Text messages 

Exclusion Digital Photos 

Intimidation Chatlines 

Written Notes Websites 

Making false statements Telephone (3 way calling) 
 
In recognition of the importance of addressing bullying, which can have a significant impact on student 
safety, learning, and the school climate, bullying has been added to the list of infractions for which 
suspension must be considered. 
 
The policy statement and guidelines are consistent with current legislation and apply to students, staff, 
parents, visitors and community members involved with the Niagara Catholic District School Board. 
 



Prevention and Intervention Strategies 
 
1. Niagara Catholic Schools and Staff are expected to:  

 provide a safe, caring, and supportive environment that upholds our Gospel values and 
encourages positive relationships between students, staff and parent.  

 emphasize intervention strategies that are preventative in nature.  
 model appropriate language and actions for students.  
 increase awareness and understanding of the dynamics of bullying and develop a school-wide 

plan.  
 maintain an environment where bullying will be addressed age appropriately in a manner 

characterized by respect, responsibility and civility.  
 use resources that will assist in developing age-appropriate conflict resolution skills, social skills, 

positive relationships, and discourage bullying as unacceptable behaviours.  
 encourage students to report incidents of bullying; and support, monitor and act upon all reported 

incidents, to ensure the safety of all students.  
 recognize that some bullying behaviours may be more serious and may require more 

comprehensive intervention.  
 keep open lines of communication between the home, school parish, and community members.  
 implement interventions, supports and consequences which are consistent with the expectations in 

the student’s Individual Education Plan (IEP )and/or his/her demonstrated abilities. 
 address behaviours that are contrary to provincial, Board and school Codes of Conduct, which 

include, but is not limited to, inappropriate sexual behaviour, gender-based violence, 
homophobia, and harassment on the basis of sex, gender identity, sexual orientation, race, colour, 
ethnicity, culture, citizenship, ancestry, origin, religion, creed, family status, socio-economic 
status, disability and/or any other immutable characteristic or ground protected by the Human 
Rights Code. 

 
Delegation of Authority - Regarding Student Discipline 
 
It is the expectation of the Board that, provided that there is no immediate risk of physical harm to 
any individual, staff members who work directly with pupils on a regular basis, including but not 
limited to, administrators, teachers, educational assistants, social workers, child and youth workers, 
psychologists, and speech and language pathologists, shall, in accordance with Board procedures, 
respond to any such inappropriate and disrespectful behaviour or any other behaviour that causes a 
negative school climate or for which a suspension or expulsion may be imposed, which they have 
observed or heard during the course of their duties or otherwise while on school property or during a 
school related event. 
 
The Board, and school administrators, must consider all mitigating and other factors, as required by 
the Education Act, set out in Ontario Regulation 472/07 and reflected in student discipline settlements 
with the Human Rights Commission. 
 
Vice-Principals 
 
Delegation may include all authority of the principal under Part XIII of the Education Act except the 
final decision regarding a recommendation to the board to expel a student and suspensions for more 
than 5 school days. 
 



Teachers 
 
Teachers may be delegated the authority to initially deal with situations involving activities that occur 
that must be considered for suspension and/or expulsion.  
 
A teacher may be delegated limited authority to contact the parent of a student who has been harmed 
as the result of an activity for which suspension or expulsion must be considered.  The information 
provided to the parents by a teacher must be limited to the nature of the harm to the student and the 
nature of the activity that resulted in the harm. 
 
The teacher must not be delegated the authority to discuss the nature of any discipline measures taken 
in response to the activity.  
 
If the teacher is not clear on whether to call the parent or guardian the teacher should contact the 
principal or supervisory officer for direction. The principal or vice-principal will follow-up with the 
parent as soon as possible. 

 
2. Students are expected to:  

 promote a safe, caring and positive environment for all by developing an awareness of bullying 
issues.  

 refuse to bully others or to be a bystander to acts of bullying.  
 report all acts of bullying that they may experience or observe to appropriate school personnel for 

assistance.  
 assist and co-operate in the implementation of school-wide bully prevention initiatives.  

 
3. Parents/Visitors/Community Members are expected to:  

 promote a safe, caring and positive environment for all by developing an awareness of bullying 
issues.  

 inform the school if bullying is suspected.  
 encourage their children to discuss any incidents of bullying and reinforce the need to speak out.  
 support the school when resolving identified incidents of bullying.  
 support the school through Catholic School Councils, in promoting local school bully prevention 

initiatives.  
 support the school in training  and communication strategies for members of the school 

community  
 

4. Current Legislation and the Provincial Code of Conduct require all schools in consultation with their 
Catholic School Councils, staff, students and parents to develop local Codes of Conduct. These 
locally developed Codes of Conduct shall be in compliance with the Ministry’s and the Board’s Code 
of Conduct. 

  
5. The Niagara Catholic District School Board requires that each school include and address the 

following bullying prevention statement in their local school Code of Conduct.  
 

6. In keeping with the teachings of Christ, _______________ Catholic School will strive to create a 
safe, caring and supportive school environment , free of bullying, for all members of the school 
community that strives to create a safe, caring and supportive school environment,  free of 
bullying, for all members of the school community. 
 
This statement is based on the following principles:  
 All members of the Catholic School Community are expected to foster healthy communication, 

positive practices and a kind, inclusive, and welcoming school culture; as a means to resolve 
conflict, as reflected in the Gospel Values.  

 Bullying disrupts the learning, teaching, social and spiritual environment in a school community.  
 All members of the school community have a shared responsibility to provide students with an 

opportunity to learn and develop in a safe and respectful society.  



 
Safe Schools Teams 
 
Each school must have in place a safe school team responsible for school safety that is composed of at 
least one student (where appropriate), parent, teacher, support staff member, a community partner, and the 
principal. The team must have a staff chair. 
 
Through the development of school level plans, which address prevention and intervention strategies, 
schools will implement a bullying prevention and intervention plan. 

Schools are required to conduct anonymous School Climate Surveys, developed by the Ministry 
of Education and the Board, of their students every two years.  

Schools should also survey staff and parents to assess their perception of safety in the school in 
order to inform prevention and intervention planning .  

These School Climate Surveys are to be shared with the Safe School Teams and to build 
strategies into the school improvement plans to improve the school climate regarding issues 
identified through the school climate surveys. 

Schools must also establish a monitoring and review process to determine the effectiveness of their 
bullying prevention and intervention plans (i.e. school improvement plans). 
 

Blessed are the peacemakers; 
for, they shall be called the children of God. 

Matthew 5:9
 



 

C1.2.3.2

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: APPROVAL OF POLICIES  
 SAFE SCHOOLS POLICY: PROGRESSIVE STUDENT 
 DISCIPLINE POLICY (302.6.9)  

On January 26, 2010, the Board approved the revisions to the Safe Schools Policy:  
Progressive Student Discipline Policy (302.6.9) as interim, prior to the vetting process. 
 
The vetting process has now been completed and all feedback considered. 
 
The revised Policy and Administrative Guidelines are presented to the Committee of the 
Whole for consideration. 

 

RECOMMENDATION 
 
THAT the Committee of the Whole recommend that the Niagara Catholic District 
School Board approve the revised Safe Schools Policy: Progressive Student Discipline 
Policy (302.6.9), as presented. 

 

Prepared by: Frank Iannantuono, Superintendent of Education  
 
Presented by: Frank Iannantuono, Superintendent of Education  
 
Approved by: John Crocco, Director of Education 
 
Date: April 13, 2010 



Niagara Catholic District School Board 
 

PROGRESSIVE STUDENT DISCIPLINE POLICY 

Adopted:  February 1, 2008  
                June 17, 2008 
Revised:  January 26, 2010 

Policy No. 302.6.9
Safe Schools 

 
STATEMENT OF POLICY 

 
The Niagara Catholic District School Board endorses the principle of progressive discipline in support of 
a safe learning and teaching environment in which every student can reach his or her full potential. 
Appropriate action must consistently be taken by school personnel to address behaviours that are contrary 
to Provincial and Board Codes of Conduct.  
 
The Provincial Code of Conduct, the Niagara Catholic District School Board Code of Conduct, the 
Education Act and all applicable laws, statutes and regulations under the Act and all current legislation, 
together with the Board’s policies create expectations for behaviour for all persons on school property, 
and outline strategies to be taken to reduce incidents and impose appropriate consequences for pupils.  
 
When dealing with identified exceptional students the Board and School administrators must consider all 
mitigating and other factors as required by the Education Act and as set out in current legislation.  
Pursuant to the Education Act, principals are required to maintain proper order and discipline in schools, 
and pupils are responsible to the principal for their conduct and are required to accept such discipline as 
would be exercised by a reasonable, kind, firm and judicious parent. This policy does not detract from the 
duty. A principal may delegate some disciplinary responsibilities to a vice-principal and/or teacher of the 
school in accordance with the Education Act, Ministry of Education policies and Board procedures.  
 
Before applying disciplinary measures, the Principal/designate and Disciplinary Hearing Committee of 
the Board shall consider the potentially discriminatory impact of disciplinary decisions on pupils 
protected by the Human Rights Code, including but not limited to race and disability, and whether or not 
accommodation is required. 
 
Progressive Student Discipline is a school-wide approach that makes use of a continuum of interventions, 
supports, and consequences, building upon strategies that promote positive behaviours. Each school is 
required to develop and implement school wide progressive discipline procedures, consistent with current 
legislation, relevant board policies and administrative guidelines. 
 
The Director will establish administrative guidelines and procedures for the implementation of this 
policy.  
 
References:  
Human Rights Code 
Bill 157: An Act to amend the Education Act 
Regulation 472/07: Behaviour, Discipline and Safety of Pupils 

Policy/Program Memorandum145: Progressive Discipline and Promoting Positive Student Behaviour 



 

Niagara Catholic District School Board 
 

PROGRESSIVE STUDENT DISCIPLINE POLICY 

Adopted:  February 1, 2008  
                June 17, 2008 
Revised:  January 26, 2010 

Policy No. 302.6.9
Safe Schools 

 
ADMINISTRATIVE GUIDELINES 

 
Progressive discipline is considered to be a school-wide approach utilizing a continuum of interventions, 
supports and consequences to address inappropriate student behaviour.  Interventions, supports and 
consequences must be consistent with the expectations in the student’s Individual Education Plan(I.E.P.) 
and/or his/her demonstrated abilities. Schools should use a wide range of interventions and consequences 
to reinforce positive behaviour and to help students better understand the consequences of their choices. 
Mitigating factors must be considered by the Board principals in determining the consequence of 
inappropriate student behaviour, and, where appropriate, begin the intervention at the lower end of the 
consequence spectrum. Parents are to be actively engaged in the approach.  
 
Appropriate action must consistently be taken by schools to address behaviours that are contrary to 
Provincial, Board and School Codes of Conduct, which includes, but is not limited to, inappropriate 
sexual behaviour, gender-based violence, homophobia, and harassment on the basis of sex, gender 
identity, sexual orientation, race, colour, ethnicity, culture, citizenship, ancestry, origin, religion, creed, 
family status, socio-economic status, disability and/or any other immutable characteristic or ground 
protected by the Human Rights Code as well as inappropriate sexual behaviour. The board authorizes 
principals, or their delegates, to impose consequences in appropriate circumstances, up to and including a 
referral to the Disciplinary Hearing Committee of the Board for expulsion from all schools. 
 
Delegation of Authority - Regarding Student Discipline 
 
It is the expectation of the Board that, provided that there is no immediate risk of physical harm to any 
individual, staff members who work directly with pupils on a regular basis, including but not limited to, 
administrators, teachers, educational assistants, social workers, child and youth workers, psychologists, 
and speech and language pathologists, shall, in accordance with Board procedures, respond to any such 
inappropriate and disrespectful behaviour or any other behaviour that causes a negative school climate or 
for which a suspension or expulsion may be imposed, which they have observed or heard during the 
course of their duties or otherwise while on school property or during a school related event. 
 
The Board, and school administrators, must consider all mitigating and other factors, as required by the 
Education Act, set out in Ontario Regulation 472/07 and reflected in student discipline settlements with 
the Human Rights Commission. 
 
Vice-Principals 
 
Delegation may include all authority of the principal under Part XIII of the Education Act except the final 
decision regarding a recommendation to the board to expel a student and suspensions for more than 5 
school days. 
 



Teachers 
 
Teachers may be delegated the authority to initially deal with situations involving activities that occur that 
must be considered for suspension and/or expulsion.  
 
A teacher may be delegated limited authority to contact the parent of a student who has been harmed as 
the result of an activity for which suspension or expulsion must be considered.  The information provided 
to the parents by a teacher must be limited to the nature of the harm to the student and the nature of the 
activity that resulted in the harm. 
 
The teacher must not be delegated the authority to discuss the nature of any discipline measures taken in 
response to the activity.  
 
If the teacher is not clear on whether to call the parent or guardian the teacher should contact the principal 
or supervisory officer for direction. The principal or vice-principal will follow-up with the parent as soon 
as possible. 
 
Early and Ongoing Intervention Strategies  
 
Early Intervention Strategies allow schools to support students in learning and adopting appropriate 
responses to events and circumstances that trigger disrespectful or illegal behaviour that could result in 
suspension or possible expulsion from school. Early interventions are opportunities for students to self-
assess and self-regulate with support from both the school and home.  
 
Ongoing Intervention Strategies provide a more structured approach to supporting the student through 
loss of privileges, parent meetings, behaviour intervention plans, conflict mediation, and restorative 
justice, referral to more direct school or system staff with possible involvement of outside counselling 
agencies. Referrals may be for issues such as, but not limited to anger management or substance abuse. In 
determining the most appropriate individualized intervention strategy the principal must consider the 
mitigating factors surrounding the student and the particular incident as well as how it impacts the climate 
of the school.  
 
A teacher or the principal or designate, as appropriate, may utilize early and/or ongoing intervention 
strategies to prevent unsafe or inappropriate behaviours.  
 
These may include:   
 
Positive Practices 
 
In order to promote and support appropriate and positive pupil behaviours that contribute to creating and 
sustaining safe, comforting and accepting learning and teaching environments that encourage and support 
students to reach their full potential, the Board supports the use of positive practices for: (1) prevention, 
and (2) positive behaviour management.  The Board also encourages principals/designates to review and 
amend, as appropriate, Individual Education Plans, Behaviour Management Plans and Safety Plans at 
regular intervals and following an incident to ensure that every student with disability related needs is 
receiving appropriate accommodation up to the point of undue hardship. 
 
Preventative practices include:  

 Human Rights strategy pursuant to PPM 119 
 Anti-bullying and violence prevention programs; 
 Mentorship programs; 
 Student success strategies; 
 Character education; 
 Citizenship development; 
 Student leadership;  
 Promoting healthy student relationships 
 Healthy lifestyles. 

 



Positive behaviour management practices include: 
 Program modifications or accommodations; 
 Class placement;  
 Positive encouragement and reinforcement;  
 Individual, peer and group counselling;  
 Conflict resolution / Dispute resolution;  
 Mentorship programs; 
 Promotion of healthy student relationships 
 Sensitivity programs; 
 Safety Plans; 
 School, Board and community support programs; and 
 Student success strategies. 

 
The Board recognizes that, in some circumstances, positive practices might not be effective or sufficient 
to address inappropriate pupil behaviour.  In such circumstances, the Board supports the use of 
consequences.  
 
In circumstances where a pupil will receive a consequence for his/her behaviour, it is the expectation of 
the Board that the principle of progressive discipline, consistent with the Human Rights Code, Ministry of 
Education direction and PPM 145, will be applied, if appropriate. 
 
Progressive Discipline Consequences 
 
Progressive discipline may include early and/or ongoing intervention strategies, such as: 

 Contact with the pupil’s parent(s)/guardian(s); 
 Oral reminders; 
 Review of expectations; 
 Written work assignment with a learning component; 
 Volunteer service to the school community; 
 Peer mentoring; 
 Referral to counselling; 
 Conflict mediation and resolution; and/or 
 Consultation. 

 
Progressive discipline may also include a range of interventions, supports and consequences when 
inappropriate behaviours have occurred, with a focus on improving behaviour, such as one or more of the 
following: 

 Meeting with the pupil’s parent(s)/guardian(s), pupil and principal; 
 Referral to a community agency for anger management or substance abuse counselling; 
 Detentions; 
 Withdrawal of privileges; 
 Withdrawal from class; 
 Restitution for damages; 
 Restorative practices; and/or 
 Transfer. 

 
The Board also encourages principals/designates to review and amend, as appropriate, Individual 
Education Plans, Behaviour Management Plans and Safety Plans at regular intervals and/or following an 
incident to ensure that every student with disability related need is receiving appropriate accommodation 
up to the point of undue hardship. 
In some cases, short-term suspension may also be considered a useful progressive discipline approach.  
 
In all cases where ongoing intervention strategies are used, the pupil’s parents/guardians should be 
consulted. The parent/guardian is expected to cooperate with the school as they monitor student progress.  
 
Progressive discipline is most effective when dialogue between the school and home regarding student 
achievement, behaviour and expectations is timely, open, and courteous and focused on student success. 



 
Addressing Inappropriate Behaviour  
 
If a pupil has displayed inappropriate behaviour the principal or designate may utilize a range of 
interventions, supports, and consequences that are (1) developmentally appropriate, and (2) include 
opportunities for pupils to focus on improving their behaviour.  
 
Inappropriate behaviour includes any behaviour that disrupts the positive school climate and/or has a 
negative impact on the school community.  
 
The Board also supports the use of suspension and expulsion as outlined in Part XIII of the Education Act 
where a pupil has committed one or more of the suspension infractions on school property, during a 
school-related activity or event, and/or in circumstances where the infraction has an impact on the school 
climate. 
 
Exclusion pursuant to section 265(1) (m) of the Education Act is not acceptable for discipline purposes or 
as an alternative to discipline, and may only be imposed in accordance with the Education Act and Board 
procedures, and must be consistent with the Human Rights Code. 
 
Suspension 
 
A pupil may be suspended only once for an infraction and may be suspended for a minimum of one (1) 
school day and a maximum of twenty (20) school days. Any such infraction about which a board staff 
member or transportation provider becomes aware must be reported to the principal or designate in 
accordance with Board procedures at the earliest, safe opportunity and no later than the end of the school 
day, or end of a transportation run, if reported by a transportation provider. A written report in accordance 
with Board procedures must be made when it is safe to do so (Appendix A). 
 
The principal or designate is required to provide information, in accordance with Board procedures, to the 
parent/guardian of a pupil who is less than 18 years of age, is not 16 or 17 and withdrawn from parental 
control and where the principal is NOT aware that informing the parent/guardian would put the pupil at 
risk of harm and would not be in the pupil’s best interests.  
 
The principal may inform a parent/guardian of a student 18 years or older or who is 16 or 17 and has 
withdrawn from parental control, if that student consents to the disclosure of information. 
 
Expulsion 
 
The infractions for which a principal may consider recommending to the Board that a pupil be expelled 
from the pupil’s school or from all schools of the Board include: 
1.  Possessing a weapon, including possessing a firearm or knife; 
2.  Using a weapon to cause or to threaten bodily harm to another person; 
3.  Committing physical assault on another person that causes bodily harm requiring treatment by a 

medical practitioner; 
4.  Committing sexual assault; 
5.  Trafficking in weapons, illegal or restricted drugs; 
6.  Committing robbery; 
7.  Giving alcohol to a minor; 
8.  An act considered by the principal to be significantly injurious to the moral tone of the school and/or 

to the physical or mental well-being of others; 
9.  A pattern of behaviour that is so inappropriate that the pupil's continued presence is injurious to the 

effective learning and/or working environment of others; 
10.  Activities engaged in by the pupil on or off school property that cause the pupil's continuing presence 

in the school to create an unacceptable risk to the physical or mental well-being of other person(s) in 
the school or Board; 

11.  Activities engaged in by the pupil on or off school property that have caused extensive damage to the 
property of the Board or to goods that are/were on Board property; 



12.  The pupil has demonstrated through a pattern of behaviour that s/he has not prospered by the 
instruction available to him or her and that s/he is persistently resistant to making changes in 
behaviour which would enable him or her to prosper; or 

13.  Any act considered by the principal to be a serious violation of the requirements for pupil behaviour 
and/or a serious breach of the Board or school Code of Conduct. 

14.  Where a student has no history of discipline or behaviour intervention, or no relevant history, a single 
act, incident or infraction considered by the principal to be a serious violation of the expectations of 
student behaviour and/or a serious breach of the Board or school Code of Conduct. 

 
The Principal and/or Disciplinary Hearing Committee of the Board shall consider whether or not the 
discipline will have a disproportionate impact on a pupil protected by the Human Rights Code and/or 
exacerbate the pupil’s disadvantaged position in society. 
 
Any such infractions about which a board staff member or transportation provider becomes aware must 
be reported to the principal or designate in accordance with Board procedures at the earliest, safe 
opportunity and no later than the end of the school day, or end of a bus run, if reported by a transportation 
provider.  A written report in accordance with Board procedures must be made when it is safe to do so 
(Appendix A) 
 
The principal or designate is required to provide information, in accordance with Board procedures, to the 
parent/guardian of a pupil who is less than 18 years of age, is not 16 or 17 and withdrawn from parental 
control and where the principal is NOT aware that informing the parent/guardian would put the pupil at 
risk of harm and would not be in the pupil’s best interests.  The principal may inform a parent of a student 
18 years or older or who is 16 or 17 and has withdrawn from parental control, if that student consents to 
the disclosure of information. 
 
Factors to Consider Before Deciding to Utilize a Progressive Discipline Approach to Address 
Inappropriate Behaviour  
 
In all cases where progressive discipline is being considered to address an inappropriate behaviour, the 
principal or designate must:  
1.  Consider the particular pupil and circumstances, including considering the mitigating or other factors;  
2. Consider the nature, frequency and severity of the behaviour;  
3.  Consider the impact of the inappropriate behaviour on the school climate; and  
4.  Consult with the pupil’s parent(s)/guardian (unless the pupil is an adult pupil).  

 
Mitigating Factors  
 
Before imposing a suspension pending an investigation to determine whether to recommend expulsion, 
the principal must consider any mitigating factors, outlined above, for the purpose of mitigating the 
discipline to be imposed on the pupil.  For the purpose of the Student Discipline Policy and Procedures, 
the Board interprets the provisions of the Education Act and Regulations in a broad and liberal manner 
consistent with the Human Rights Code.  The principal and/or Discipline Committee of the Board shall 
consider whether or not the discipline will have a disproportionate impact on a pupil protected by the 
Human Rights Code and/or exacerbate the pupil’s disadvantaged position in society. 
 
The mitigating factors to be considered by the principal are: 
1.  Whether the pupil has the ability to control his or her behaviour; 
2.  Whether the pupil has the ability to understand the foreseeable consequences of his or her behaviour; 

and 
3.  Whether the pupil’s continuing presence in the school does or does not create an unacceptable risk to 

the safety of any other individual at the school. 
 
Other Factors to be Considered 
 
1.  The pupil’s academic, discipline and personal history; 
2.  Whether other progressive discipline has been attempted with the pupil, and if so, the progressive 

discipline approach (es) that has/have been attempted and any success or failure; 
3.  Whether the infraction for which the pupil might be disciplined was related to any harassment of the 

pupil because of race, colour, ethnic origin, place of origin, religion, creed, disability, gender or 
gender identity, sexual orientation or harassment for any other reason; 



4.  The impact of the discipline on the pupil’s prospects for further education; 
5.  The pupil’s age; 
6.  Where the pupil has an IEP or disability related needs, 

a)  Whether the behaviour causing the incident was a manifestation of the pupil’s disability; 
b)  Whether appropriate individualized accommodation has been provided; and 
c)  Whether a suspension is likely to result in aggravating or worsening the pupil’s behaviour or 

conduct or whether a suspension is likely to result in a greater likelihood of further inappropriate 
conduct; and 

7.  Whether or not the pupil’s continuing presence at the school creates an unacceptable risk to the safety 
of anyone in the school. 

 
Before imposing a suspension pending an investigation to determine whether to recommend expulsion, 
the principal must consider any mitigating factors, outlined above, for the purpose of mitigating the 
discipline to be imposed on the pupil. The Board interprets the provisions of the Education Act and 
Regulations in a broad and liberal manner consistent with the Human Rights Code. The principal and/or 
Disciplinary Hearing Committee of the Board shall consider whether or not the discipline will have a 
disproportionate impact on a pupil. 
 
1.  The pupil’s academic, discipline and personal history;  
2.  Whether other progressive discipline has been attempted with the pupil, and if so, the progressive 

discipline approach (es) that has/have been attempted and any success or failure;  
3.  Whether the infraction for which the pupil might be disciplined was related to any harassment of the 

pupil because of race, ethnic origin, place of origin, religion, creed, disability, gender or gender 
identity, sexual orientation or harassment for any other reason;  

4.  The impact of the discipline on the pupil’s prospects for further education;  
5.  The pupil’s age;  
6.  Where the pupil has an IEP or disability related needs,  

i.  Whether the behaviour causing the incident was a manifestation of the pupil’s disability;  
ii.  Whether appropriate individualized accommodation has been provided; and  
iii.  Whether a suspension is likely to result in aggravating or worsening the pupil’s behaviour or 

conduct or whether a suspension is likely to result in a greater likelihood of further inappropriate 
conduct; and  

7.  Whether or not the pupil’s continuing presence at the school creates an unacceptable risk to the safety 
of any other individual in the school.  
If the pupil’s continuing presence in the school creates an unacceptable risk to the safety of others in 
the school, then a progressive discipline approach may not be appropriate.  

 
Principal Investigation 
 
Before recommending an expulsion from the pupil’s school or from all schools of the Board, the principal 
must complete an investigation, consistent with the expectations of the Human Rights Code and as 
required by the Education Act, which is consistent with the expectations for principal investigations 
outlined in the Board’s Student Discipline Procedures. 
 
Appeal 
 
Where a pupil’s parent/guardian or the pupil, if 18 or older or 16 or 17 and has removed him/herself from 
parental control, disagrees with the decision of a principal to suspend the pupil that pupil’s 
parent/guardian or the pupil, if 18 or older or 16 or 17 and removed from parental control, may appeal the 
principal’s decision to suspend the pupil, in accordance with the Human Rights Code, the Board’s Student 
Discipline Procedures and Suspension Appeal Guidelines. 
 
Suspension appeals will not be conducted in accordance with or be subject to the Statutory Powers 
Procedure Act. 
 
Disciplinary Hearing Committee 
 
In all cases where consequences might be imposed, teachers, administrators and the Board will consider 
the safety and dignity of all pupils, and the impact of the activity on the school climate. 
 
The Disciplinary Hearing Committee shall have the powers as set out in the Education Act and any other 
powers necessary and shall consider the Human Rights Code of Ontario any other powers prior to 
implementing any appropriate Order 



 
Victims of Serious Student Incidents 
 
The Board supports pupils who are victims of serious incidents of pupil behaviour causing harm contrary 
to the Provincial, Board, and school Codes of Conduct. The principal or designate is required to provide 
information, in accordance with Board procedures, to the parent/guardian of a pupil who is less than 18 
years of age, is not 16 or 17 and withdrawn from parental control and where the principal is NOT aware 
that informing the parent/guardian would put the pupil at risk of harm and would not be in the pupil’s best 
interests. The principal may inform a parent of a student 18 years or older or who is 16 or 17 and has 
withdrawn from parental control, if that student consents to the disclosure of information. The Board shall 
ensure that Principals develop appropriate plans to protect the victim and will communicate to 
parents/guardians of victim’s information about the plan and a method of identifying dissatisfaction with 
steps taken to provide support to the victim. 
 
Record  
 
The principal or designate shall keep a record for each pupil with whom progressive discipline approach 
(es) is utilized. The record should include:  
1. Name of the pupil;  
2. Date of the incident or behaviour;  
3. Nature of the incident or behaviour;  
4. Considerations taken into account;  
5. Progressive discipline approach used;  
6. Outcome; and  
7. Contact with the pupil’s parent/guardian (unless the pupil is an adult pupil). 
 
School-Level Plans 
 
1.  School-wide progressive discipline plans must address the requirements of the Code, and proactively 

measures to address systemic human rights concerns experienced by racialized students and students 
with disabilities. 

2.  Schools are to develop and implement a school-wide progressive discipline plan which support 
strategies including plans to protect victims. 

 



Appendix A 
 

Safe Schools Incident Reporting Form – Part I 
 

 
Report No: 
________________ 

CONFIDENTIAL 
SAFE SCHOOLS INCIDENT REPORTING FORM – PART I 

Name of School:   

1. Names of 
Pupil(s) Involved  
(if known) 

________________________________________________ 
________________________________________________ 

2. Where the 
Incident Occurred 
(check one) 

  A Location in the School or on School Property (please specify) 
_______________________________________________________ 

  At School-Related Activity (please specify) _____________________ 
  On a School Bus (Route #) _________________________________ 
  Other (please specify)______________________________________ 
 

3. When the 
Incident Occurred 

Date:  _______________________                 Time:  _________________ 

4. Type of Incident 
(check all 
applicable)  

Activities for which suspension must be considered under section 306(1) of the 
Education Act 

  Uttering a threat to inflict serious bodily harm on another person. 
  Possessing alcohol or illegal drugs. 
  Being under the influence of alcohol. 
  Swearing at a teacher or at another person in a position of authority. 
  Committing an act of vandalism that causes extensive damage to school 

property at the pupil’s school or to property located on the premises of the 
pupil’s school.  

  Bullying. 
  Any other activity for which a pupil may be suspended under a policy of the 

board. 
[Note: Boards must specify on this form any other activities for which the principal 
may suspend according to board policy.] 
Activities for which expulsion must be considered under section 310(1) of the 
Education Act 

  Possessing a weapon, including possessing a firearm. 
  Using a weapon to cause or to threaten bodily harm to another person. 
  Committing physical assault on another person that causes bodily harm 

requiring treatment by a medical practitioner. 
  Committing sexual assault. 
  Trafficking in weapons or in illegal drugs. 
  Committing robbery. 
  Giving alcohol to a minor. 
  Any other activity for which a pupil may be expelled under a policy of a 

board.  
[Note: Boards must specify on this form any other activities for which the board may 
expel according to board policy.] 

5. Report Submitted By:    Name:__________________ Signature: _______________ Date: 
____________ 
      
Contact Information:    Location: _________________________  Telephone: _______________ 

 
 
 
 
 



Appendix B 
 

Safe Schools Incident Reporting Form – Part II 
 
 
SAFE SCHOOLS INCIDENT REPORTING FORM – PART II 
 
ACKNOWLEDGEMENT OF RECEIPT 

Report No:     
__________________________________________________________________
 
Report Submitted By: Name: _____________________   Date: _____________ 
 
        Action Taken                                                          No Action Required 
 
 (Principal): Name: ______________Signature: ______________ Date: _______ 
 
Note: Only Part II to be returned to the person who reported. 
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TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
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TOPIC: POLICY DEVELOPMENT UPDATE 

The Policy Development Update 
is presented for information. 

 

Prepared by: John Crocco, Director of Education 
 
Presented by: John Crocco, Director of Education 
 
Date: April 13, 2010 



 
 
  
 
 

REPORT TO THE COMMITTEE OF THE WHOLE 
APRIL 13, 2010 

 
POLICY DEVELOPMENT UPDATE 

 
 
BACKGROUND INFORMATION 
 
The Policy Development Update for the month of April 2010 is submitted for the information of Trustees.  
 
A copy of the Policy and Administrative Guidelines - Policy on Formulation of Policy (Appendix A) is 
included for ease of reference. 
 

POLICIES BEING DEVELOPED/REVIEWED DUE DATE 
CW  BOARD APPENDIX

 
1. 

  2. 
3. 
4. 
5. 
 

6. 
7. 
8. 
9. 

10. 
11. 
12. 
13. 
14. 

POLICIES BEING DEVELOPED 
Code of Conduct - Trustees Policy 
Conflict of Interest for Employees Policy 
Equity and Inclusive Education Policy 
Educational Environment Policy 
Self-Identification of Aboriginal Students Policy 
POLICIES BEING REVIEWED 
Trustee Conference and Travel Expenses Policy (100.2) 
Assignment of Principals & Vice-Principals Policy (202.1) 
Catholic Leadership: Principals &Vice-Principals Policy (202.2)
Fundraising Policy (301.4) 
Educational Field Trips Policy (400.2) 
Purchasing of Goods & Services Policy (600.1) 
Monthly Financial Reports Policy (600.3) 
Student Transportation Policy (500.2) 
Handling of Complaints Policy (800.3) 

Spring 2010 Spring 2010 
Spring 2010 Spring 2010 
Spring 2010 Spring 2010  
Spring 2010 Spring 2010 
Fall 2010 Fall 2010 
 
Spring 2010 Spring 2010 
Spring 2010 Spring 2010 
Spring 2010 Spring 2010 
Spring 2010 Spring 2010 
Spring 2010 Spring 2010 
Spring 2010 Spring 2010 
Spring 2010 Spring 2010 
Spring 2010 Spring 2010 
Spring 2010 Spring 2010 

     
B 
C 
D 
E 
F 
 

G 
H 
I 
J 
K 
L 
M 
N 
O

POLICIES BEING VETTED  
 

 
Service Recognition (201.2) 
Anaphylaxis Policy (302.1) 
Facility Partnership Policy (New) 

May 11, 2010 May 25, 2010 
May 11, 2010 May 25, 2010 
May 11, 2010 May 25, 2010 

 

POLICIES BEING PRESENTED TO THE COMMITTEE OF THE WHOLE/BOARD  
 

 Formulation of Policy Policy (100.5) 
Admission of Students Policy (301.1) 
Bullying Prevention and Intervention Policy (302.6.8) 
Progressive Student Discipline Policy (302.6.9) 

Apr. 13, 2010 Apr. 27, 2010 
Apr. 13, 2010 Apr. 27, 2010 
Apr. 13, 2010 Apr. 27, 2010 
Apr. 13, 2010 Apr. 27, 2010 

 
 

 
Trustees are reminded that the Policies are published on the Board=s website www.niagaracatholic.ca.   
 

The Policy Development Update is presented for information. 

Prepared by: John Crocco, Director of Education 
Presented by: John Crocco, Director of Education 
Date:  April 13, 2010 
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C.U.P.E.
Managers'/Supervisors' Group
Student Services 
Principals'/Vice-Principals' Association
Non-Unionized Staff
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The Bishop
Pastors
Board Solicitor
Student Senate
Others

Policy Issued: October 27, 1998
Guidelines Issued: October 27, 1998
Guidelines Revised: June 26, 2001, September 19, 2001

APPENDIX A
THE FORMULATION OF POLICY

Policy #: 100.5

STATEMENT OF POLICY

The Niagara Catholic District School Board, in order to fulfill its duties and responsibilities, reserves to itself the 
function of establishing guides for the discretionary action of those to whom it delegates authority. These guides for 
action will constitute the policies governing the operation of the school system and the internal operations of the Board. 
The policies pertaining to the internal operations of the Board shall be called bylaws. 

The Director of Education, as C.E.O., is accountable to the Board for the implementation of policy and shall issue 
Administrative Guidelines in support of policy. 

The policies of the Board shall be congruent with and supportive of the Mission Statement of the Board. 

The process of establishing and reviewing policy will include timely consultation with individuals and groups as 
deemed appropriate to a particular policy. 

The policy shall be based on and supportive of the Catholic Mission Statement of the Board.

ADMINISTRATIVE GUIDELINES

VETTING

The development and review of all policies shall be initiated by the Board, the Director of Education or Administrative 
Council.

Prior to the development of draft policy or the revision of current policies, a statement outlining the intent of the 
proposed policy, as well as the proposed distribution for vetting of the draft policy, will be provided to the Committee of 
the Whole for Information.

The Director of Education may delegate the development or revision of policy statements to appropriate staff. 

The policy draft will be reviewed by Administrative Council, and if the Director deems appropriate, it will be vetted to 
various stakeholder groups. The vetting process will begin with Trustees who will receive the draft guidelines at least 7 
days before the general vetting begins.

Following Administrative Council approval and appropriate vetting to stakeholder groups, the draft policy will be 
presented to the Policy Committee for recommendation to the Committee of the Whole. 

The Board, at a subsequent meeting, will receive a recommendation from the Committee of the Whole regarding the 
adoption of the policy. 

The Director of Education will issue Administrative Guidelines if necessary in support of the policy, and will distribute 
the policy to the system. 

A draft policy may be vetted with all or any of the following individuals or groups:



APPENDIX B

Name of Policy

Intent of Policy

Distribution of Vetting

STEP 1 - NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE
Initiated By

STEP 2 - DRAFT POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Policy #CODE OF CONDUCT - TRUSTEES POLICY

2008J. Crocco, Director of Education

N/A

Issued
N/A

Revised
N/A

At the September 9, 2008 Committee of the Whole Meeting, the following motion was passed:
“THAT the Committee of the Whole refer the Code of Conduct for Trustees Policy back to staff for review and 
rewording.”

Spring 2010

Spring 2010

Spring 2010

Spring 2010

   STATUS OF POLICY GUIDELINES (For Information - Issued by Director)

Spring 2010

Spring 2010

Spring 2010

POLICY DEVELOPMENT UPDATE
For the Month of April 2010

Board

Admin. 
Council

Director

7 Days{

The Policy will be submitted to the Policy Committee pending the passing of Bill 177 in the Ontario Legislature.

NEW

OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



APPENDIX C

Name of Policy

Intent of Policy

Distribution of Vetting

STEP 1 - NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE
Initiated By

STEP 2 - DRAFT POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Policy #CONFLICT OF INTEREST FOR EMPLOYEES POLICY 

2008J. Crocco, Director of Education

N/A

Issued
N/A

Revised
N/A

At the September 9, 2008 Committee of the Whole Meeting, the following motions was passed:
“THAT the Committee of the Whole refer the Conflict of Interest for Employees Policy back to staff for further 
study.”

Spring 2010

Spring 2010

Spring 2010

Spring 2010

   STATUS OF POLICY GUIDELINES (For Information - Issued by Director)

Spring 2010

Spring 2010

Spring 2010

POLICY DEVELOPMENT UPDATE
For the Month of April 2010

Board

Admin. 
Council

Director

The Policy will be submitted to the Policy Committee pending the passing of Bill 177 in the Ontario Legislature.

NEW

OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



APPENDIX D

Name of Policy

Intent of Policy

Distribution of Vetting

STEP 1 - NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE
Initiated By

STEP 2 - DRAFT POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:  Y. Baldasaro, Supt. of Education

Policy #EQUITY AND INCLUSIVE EDUCATION  POLICY 

October 2009

N/A

Issued
N/A

Revised
N/A

Spring 2010

Spring 2010

Spring 2010

Spring 2010

   STATUS OF POLICY GUIDELINES (For Information - Issued by Director)

Spring 2010

Spring 2010

Spring 2010

POLICY DEVELOPMENT UPDATE
For the Month of April 2010

Board

Admin. 
Council

Director

NEW

Directive from Ministry of Education re PPM 119; Ontario’s Equity and Inclusive Education Strategy; and 
Inclusive Education in Ontario Schools - Guidelines for Policy Development and Implementation.
Due:  September 2010

OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



POLICY DEVELOPMENT UPDATE
APPENDIX E

Name of Policy

Intent of Policy

Distribution of Vetting

STEP 1 - NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE
Initiated By

Board

Admin. 
Council

Director

STEP 2 - DRAFT POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees

Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Policy #EDUCATIONAL ENVIRONMENT  POLICY

The Ministry of Education has suggested that Boards develop an 
Educational Environment Policy.

Spring 2010Y. Baldasaro, Supt. of Education

N/A

Issued
N/A

Revised
N/A

Recommendation from the Ministry of Education for Boards to develop standards for relationships between 
school buildings and a) users, b) site and c) greater environment with respect to design, construction, operation , 
maintenance and protection.

Spring 2010

Spring 2010

Spring 2010

Spring 2010

For the Month of April 2010

   STATUS OF POLICY GUIDELINES (For Information - Issued by Director)

Spring 2010

Spring 2010

Spring 2010

7 Days{

NEW

OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



POLICY DEVELOPMENT UPDATE
APPENDIX F

Name of Policy

Intent of Policy

Distribution of Vetting

STEP 1 - NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE
Initiated By

Board

Admin. 
Council

Director

STEP 2 - DRAFT POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees

Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Policy #SELF-IDENTIFICATION OF ABORIGINAL  STUDENTS POLICY

2008Y. Baldasaro, Supt. of Education

N/A

Issued
N/A

Revised
N/A

As per recommendations outlined in the Ministry of Education Ontario First Nation, Metis and Inuit Education 
Policy Framework and Building Bridges to Success for First Nation, Metis and Inuit Students.

Fall 2010

Fall 2010

Fall 2010

Fall 2010

For the Month of April 2010

   STATUS OF POLICY GUIDELINES (For Information - Issued by Director)

Fall 2010

Fall 2010

Fall 2010

7 Days{

NEW

OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



APPENDIX G

Name of Policy

NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE

POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

POLICY REVIEW UPDATE
For the Month of April 2010

J. Crocco, Director of Education

TRUSTEE CONFERENCE AND TRAVEL EXPENSES POLICY  

February 2010

A review of the current Policy, as part of the cyclical Policy and Administrative Guidelines Review Process to ensure 
continued compliance with the Education Statues and Regulations of Ontario and all relevant legislation.

Distribution of Vetting
OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



APPENDIX H

Name of Policy

NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE

POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

POLICY REVIEW UPDATE
For the Month of April 2010

F. Iannantuono, Supt. of Education

ASSIGNMENT OF PRINCIPALS & VICE-PRINCIPALS POLICY   

February 2010

The current policy is being reviewed as part of the cyclical Policy and Administrative Guidelines Review Process to 
ensure continued compliance with the Education Statutes and Regulations of Ontario and other relevant legislation, as 
well as to ensure that the Policy and Administrative Guidelines continues to meet the goals, best practices and needs 
of the system.

Distribution of Vetting
OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



APPENDIX I

Name of Policy

NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE

POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

POLICY REVIEW UPDATE
For the Month of April 2010

F. Iannantuono, Supt. of Education

CATHOLIC LEADERSHIP: PRINCIPALS & VICE-PRINCIPALS POLICY   

February 2010

The current policy is being reviewed as part of the cyclical Policy and Administrative Guidelines Review Process to 
ensure continued compliance with the Education Statutes and Regulations of Ontario and other relevant legislation, as 
well as to ensure that the Policy and Administrative Guidelines continues to meet the goals, best practices and needs 
of the system.

Distribution of Vetting
OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



APPENDIX J

Name of Policy

NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE

POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

POLICY REVIEW UPDATE
For the Month of April 2010

F. Iannantuono, Supt. of Education

FUNDRAISING POLICY   

February 2010

The current policy is being reviewed as part of the cyclical Policy and Administrative Guidelines Review Process to 
ensure continued compliance with the Education Statutes and Regulations of Ontario and other relevant legislation, as 
well as to ensure that the Policy and Administrative Guidelines continues to meet the goals, best practices and needs 
of the system.

Distribution of Vetting
OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



APPENDIX K

Name of Policy

NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE

POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

POLICY REVIEW UPDATE
For the Month of April 2010

Y. Baldasaro, Supt. of Education

EDUCATIONAL FIELD TRIPS POLICY 

February 2010

The current policy is being reviewed as part of the cyclical Policy and Administrative Guidelines Review Process to 
ensure continued compliance with the Education Statutes and Regulations of Ontario and other relevant legislation, as 
well as to ensure that the Policy and Administrative Guidelines continues to meet the goals, best practices and needs 
of the system.

Distribution of Vetting
OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



APPENDIX L

Name of Policy

NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE

POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

POLICY REVIEW UPDATE
For the Month of April 2010

L. Reich, Supt. of Business & Finance

PURCHASING OF GOODS & SERVICES POLICY 

February 2010

The current policy is being reviewed as part of the cyclical Policy and Administrative Guidelines Review Process to 
ensure continued compliance with the Education Statutes and Regulations of Ontario and other relevant legislation, as 
well as to ensure that the Policy and Administrative Guidelines continues to meet the goals, best practices and needs 
of the system.

Distribution of Vetting
OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



APPENDIX M

Name of Policy

NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE

POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

POLICY REVIEW UPDATE
For the Month of April 2010

L. Reich, Supt. of Business & Finance

MONTHLY FINANCIAL REPORTS POLICY 

February 2010

The current policy is being reviewed as part of the cyclical Policy and Administrative Guidelines Review Process to 
ensure continued compliance with the Education Statutes and Regulations of Ontario and other relevant legislation, as 
well as to ensure that the Policy and Administrative Guidelines continues to meet the goals, best practices and needs 
of the system.

Distribution of Vetting
OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary



APPENDIX N

Name of Policy

NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE

POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

POLICY REVIEW UPDATE
For the Month of April 2010

STUDENT TRANSPORTATION POLICY

April 2010

The current policy is being reviewed as part of the cyclical Policy and Administrative Guidelines Review Process to 
ensure continued compliance with the Education Statutes and Regulations of Ontario and other relevant legislation, as 
well as to ensure that the Policy and Administrative Guidelines continues to meet the goals, best practices and needs 
of the system.

Distribution of Vetting
OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary

J. Crocco, Director of Education



APPENDIX O

Name of Policy

NOTIFICATION OF INTENT TO COMMITTEE OF THE WHOLE

POLICY REVIEW

Administrative Council

Policy Committee

Date of Notification to Committee of the Whole

Date Draft Policy Reviewed

Date Draft Policy Sent to TrusteesTrustees
Date Draft Policy Due From Trustees

Date Draft Policy Reviewed

Stakeholders Date Draft Policy Reviewed

7 Days{

Committee of the Whole Date Draft Policy Reviewed

Board Date Policy Approved

COMMENTS

Resource:

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

Spring 2010

POLICY REVIEW UPDATE
For the Month of April 2010

HANDLING OF COMPLAINTS POLICY   

April 2010

The current policy is being reviewed as part of the cyclical Policy and Administrative Guidelines Review Process to 
ensure continued compliance with the Education Statutes and Regulations of Ontario and other relevant legislation, as 
well as to ensure that the Policy and Administrative Guidelines continues to meet the goals, best practices and needs 
of the system.

Distribution of Vetting
OECTA Occasionals
CUPE
Managers/Supervisors
Student Services
Principals/V. Principals Assoc.
Non-Unionized Staff
Catholic School Council Chairs

PIC/Regional Cath. School Coun.
S.E.A.C.
Bishop
Pastors
Board Solicitor
Student Senate
Others

Trustees
Director
Superintendents
Principals/V-Principals
Curriculum Support Staff
OECTA Elementary
OECTA Secondary

L. Reich, Supt. of Business & Finance
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TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: CONNECTIONS, INTENSIVE BEHAVIOURAL INTERVENTION 
 TO APPLIED BEHAVIOUR ANALYSIS (IBI TO ABA) 

The report on the  
Connections, Intensive Behavioural Intervention 

to Applied Behaviour Analysis (IBI to ABA) 
is presented for information. 

 

Prepared by: Yolanda Baldasaro, Superintendent of Education 
 Marcel Jacques, Administrator Special Education 
 Cathy McMullin, Applied Behaviour Analysis Supervisor  
 
Presented by: Yolanda Baldasaro, Superintendent of Education 
 Marcel Jacques, Administrator Special Education 
 Cathy McMullin, Applied Behaviour Analysis Supervisor  
 
Approved by: John Crocco, Director of Education 
 
Date: April 13, 2010 
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REPORT TO THE COMMITTEE OF THE WHOLE MEETING  

APRIL 13, 2010 
 

CONNECTIONS: INTENSIVE BEHAVIOURAL INTERVENTION (IBI) 
TO APPLIED BEHAVIOUR ANALYSIS (ABA) 

 
 
BACKGROUND INFORMATION 
 
In 2007,  the Ministry of Children and Youth Services (MCYS) and the Ministry of Education 
(EDU) Ministers’ Autism Spectrum Disorders (ASD) Reference Group recommended the 
following: 

 Release of PPM 140 Incorporating Methods of Applied Behaviour Analysis (ABA) into 
programs for Students with ASD, to establish a policy framework to incorporate ABA 
into school board practices; 

 Extensive opportunities and funding for training and professional learning about ABA for 
school board teams, school teams, Principals, teachers, Education Resource Teachers and 
Educational Assistants; 

 Phase 1 of the Collaborative Services Delivery Model (CDSM) from 2007-2009, where 8 
schools boards were to oversee pilot projects that identify and build upon successful 
service delivery models for students with ASD. 

 
The Reference group also recommended improved supports for students with ASD including key 
transition points, such as entry to school.  The CDSM agreed that there was a need to build 
capacity for more coordinated and seamless transitions for students who are ready to make the 
transition from Intensive Behavioural Intervention to a school program utilizing Applied 
Behaviour Analysis (ABA) methods. 
 
The Connections for Students model is centred on multi-disciplinary, student specific, school-
based transition teams that are established approximately 6 months before a child is discharged 
from IBI and up to 6 months following the discharge.  These transition teams will develop 
transition plans that are tailored to the specific support needs of the student.  Transition planning 
is an integral component of a students program with NCDSB and this initiative will further 
support established transition teams and plans. 
 
Transition teams will include the already established teams of Principal, parent/guardian, teacher, 
Education Resource Teacher and Board staff.  The difference with Connections for Students is 
the involvement of the ASD School Support Connections Consultant who had formerly been 
available as professional support for educational staff but is now in a position to provide student 
specific transition support.  The other change is the position of board staff with expertise in ABA 
– the ABA Supervisor (Cathy McMullin).  The ABA Supervisor and ASD School Support 
Connections Consultant work closely with the IBI provider, the school and family to assist with 
transition planning, program goals and capacity building opportunities. 
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The Principal is the Transition Team lead and is responsible for establishing the transition team, 
chairing monthly transition meetings and continuing to work with parent/guardian and teachers 
to monitor the student’s progress, along with various other responsibilities. 
 
The Niagara Catholic District School Board initiated Connections for Students in the fall of 
2009. The Ministries’ (MCYS and EDU) expectations is that all 72 school boards will implement 
Connections for Students transition teams no later that the spring of 2010.  Currently, Niagara 
Catholic has three students involved in the Connections for Students Transition process. 
 
 
 
 

The report on Connections: Intensive Behavioural Intervention (IBI)  
to Applied Behaviour Analysis (ABA) is presented for information. 

 
Prepared by:       Yolanda Baldasaro, Superintendent of Education 
 Marcel Jacques, Administrator Special Education 
 Cathy McMullin, Applied Behaviour Analysis Supervisor  
 
Presented by:     Yolanda Baldasaro, Superintendent of Education 
 Marcel Jacques, Administrator Special Education 
 Cathy McMullin, Applied Behaviour Analysis Supervisor  
 
Approved by:     John Crocco, Director of Education 
 
Date: April 13, 2010    
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TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: CATHOLIC EDUCATION WEEK 2010 

The report on  
Catholic Education Week 2010 

is presented for information. 
 

Prepared by: Yolanda Baldasaro, Superintendent of Education 
  Jennifer Brailey, Manager Corporate Services and Communications 
 Mark Lefebvre, Administrator: School Effectiveness Framework 
 Terri Pauco, Religion and Family Life Consultant  
 
Presented by: Yolanda Baldasaro, Superintendent of Education 
  Mark Lefebvre, Administrator: School Effectiveness Framework 
 Terri Pauco, Religion and Family Life Consultant  
 
Approved by: John Crocco, Director of Education 
 
Date: April 13, 2010 
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REPORT TO THE COMMITTEE OF THE WHOLE MEETING 

APRIL 13th , 2010 
 

CATHOLIC EDUCATION WEEK 2010 
 
 

BACKGROUND INFORMATION 
 

Catholic Education Week 2010, May 2 – May 7, 2010:  “REJOICING IN HOPE” 
 
During the week of May 2 – May 7, 2010, our Catholic school community will once again 
celebrate Catholic Education Week. This year’s theme was inspired by the scriptural passage, 
“Rejoice in the Lord always…and the God of Peace will be with you.” (Phil 4: 4,9). 
 
The School Resource Kits developed by OCSTA have been delivered to each school within our 
system. These resource kits are an integral part in ensuring that the activities within our schools 
remain focused on Catholic education and reflect the themes. A letter from our Chair of the 
Board and Director of Education was included in the package and attached to this report for your 
information 
 
The Catholic Education Week mass will occur on Wednesday, May 5th and will focus on the 
Grade 7 students of our system. The masses will be celebrated at: 
 
FAMILY OF 
SCHOOLS 

TIME PARISH BRANT 
 

Blessed Trinity 10:00 
am 

St. Joseph, Grimsby Msgr. Vladimir Zivcic 

Denis Morris 10:00 
am 

St. Julia, St. Catharines Fr. Charles Mosher 

Lakeshore Catholic 10:00 
am 

St. Therese, Port Colborne Fr. William Derousie 

St. Francis 10:00 
am 

Star of thee Sea, St. 
Catharines 

Fr. Peter Walton 

Saint Michael 10:15 
am  

St. Thomas More, Niagara 
Falls  

Fr. Edgar Polotan 

Saint Paul 9:30 am St. Patrick, Niagara Falls Fr. Gerard Power 

Notre Dame College 11:00 
am 

St. Alexander, Fonthill Fr. Peter Rowe 

Holy Cross  
 

9:30 am
  

St. Vincent de Paul, NOTL Fr. Mieczyslaw Kasza 

           



 
  
Catholic Education Week 2010 
Page 2 of 3   

     
Other system activities, which will be highlighted through this week, include: 
 

 Catch the Spirit Award Celebration - Monday, May 3rd, 2010 at Denis Morris   
Catholic High School at 7:00 pm. 

 
 Celebrating Staff Excellence Evening - Tuesday, May 4th at the Quality Inn,  

       St. Catharines at 6:00 pm. 
 

 Father Tony Ricard of New Orleans will be addressing our secondary students at each 
of our eight Catholic secondary schools, as well as our Grade 8 students throughout the 
week.  An invitation has also been extended to the Niagara Catholic parent community to 
listen to Father Tony’s keynote address being held on Thursday, May 6th, at Saint 
Michael High School at 6:30 p.m. 

 
 Families of Schools have been organized to come together to set up and participate in 

their displays, showcasing our Niagara Catholic schools, throughout the region’s 
shopping malls and local libraries on Thursday, May 6th and/or Friday, May 7th of 
Catholic Education Week.  

 
The locations for the public displays across the Niagara Region are as follows: 

 
Location Family of Schools 
Pen Centre Denis Morris 
Fairview Mall Holy Cross, St. Francis 
Niagara Square Saint Michael, Saint Paul 
Seaway Mall Notre Dame 
Port Colborne Public Library 
Fort Erie Public Library (Centennial Branch) 

Lakeshore Catholic 

Grimsby Public Library/Art Gallery Blessed Trinity 
 
 

 Each elementary school has been invited to contribute to the production of a system-wide 
keepsake publication, comprising of student developed literature (poems, messages) and 
artwork, depicting and reflecting on the theme of HOPE... in our hearts, our homes, our 
schools, our communities and the world. This publication will be placed in each school’s 
library and a copy donated to the public libraries in the area and hospital pediatric floors 
in Niagara. 

 
 Each secondary school has been invited to create a poster reflecting one of the Ontario 

Catholic Graduate Expectations. The posters will be prominently featured in each Family 
of Schools community displays.  

 
 Secondary students were invited to create original jingles/musical compositions that 

reflect the theme of HOPE... in our hearts, our homes, our schools, our communities and 
the world. Local radio stations, Z101 and 105.1 The River have agreed to play one of the 
songs selected on their stations.  They will also conduct an on-air interview with the 
students involved in the project. Jingles submitted will be considered for future 
advertising.   
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 Principals/Vice-Principals will present a common message on Catholic Education 
following each mass on Saturday May 1st and Sunday May 2nd in all parishes of the 
Diocese of St. Catharines. Elementary and Secondary schools students will hand out 
brochures to all parishioners following each mass. 

 
The Niagara Catholic District School Board will provide our Catholic community with a most 
meaningful Catholic Education Week both at the system level and at every school site. 
 
At the Board Meeting of April 28th, 2009, Trustees will receive a compilation of Catholic 
Education Week Planners for all of our schools in the system and a copy of the letter from the 
Chair of the Board and the Director of Education to all Niagara Catholic families. The planners 
outline the multitude of exciting activities planned for school communities to share and celebrate 
the theme of “Rejoicing in Hope.” 
  

The report on Catholic Education Week 2010, is presented for information. 

 

Prepared by:   Yolanda Baldasaro, Superintendent of Education 
                         Jennifer Brailey, Manager Board Services and Communications 
                         Mark Lefebvre, Administrator: School Effectiveness Framework 
   Terri Pauco, Religion and Family Life Consultant  
 
Presented by:   Yolanda Baldasaro, Superintendent of Education 
                         Mark Lefebvre, Administrator: School Effectiveness Framework 
    Terri Pauco, Religion and Family Life Consultant  
 
Approved by:    John Crocco, Director of Education 
 
Date:    April 13, 2010 
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TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: ELEMENTARY AND SECONDARY  
 SCHOOL YEAR CALENDARS – 2010-2011 – APPROVED 

The report on the Elementary and Secondary  
School Year Calendars – 2010-2011 - Approved 

is presented for information. 
 

Prepared by: Frank Iannantuono, Superintendent of Education  
 
Presented by: Frank Iannantuono, Superintendent of Education  
 
Approved by: John Crocco, Director of Education 
 
Date: April 13, 2010 
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REPORT TO THE COMMITTEE OF THE WHOLE MEETING  
APRIL 13, 2010 

 
ELEMENTARY AND SECONDARY  

SCHOOL YEAR CALENDARS – 2010-2011 - APPROVED 
 

 
BACKGROUND INFORMATION 
 
The Education Act, Regulation 304 - School Year Calendar, Professional Activity Days outlines the 
requirements and timelines for preparing and submission of school year calendars to the Ministry of 
Education for approval.  
 
For the 2010-2011 school year calendar, there are 196 possible school days between September 1st, 2010 
and June 30th, 2011. Within this total, elementary and secondary schools must have a minimum of 194 
school days of which two (2) days must be designated as professional activity days to focus on provincial 
education priorities and up to four (4) extra days that may be designated by the Board as professional 
activity days. Secondary schools may have a maximum of ten (10) instructional days as examination 
days. The remaining school days shall be instructional days. 

                               
Summary of the Attached Calendars 
Attached to this Committee of the Whole Report are the; 
Elementary School Year Calendar for 2010-2011 
Secondary School Year Calendars for 2010-2011  
 
Highlights of the School Year Calendars for 2010-2011 
 
Professional Activity Days 
In accordance with the Education Act, Regulation 304 - School Year Calendar, the following six (6) days 
have been identified as Professional Activity Days. 
 
Elementary Professional Activity Days                     Secondary Professional Activity Days 
Wednesday, September 1st, 2010     Wednesday, September 1st, 2010 
Thursday, September 2nd, 2010     Thursday, September 2nd, 2010 
Friday, October 8th, 2010      Friday, October 8th, 2010 
Monday, January 31st, 2011      Friday, February 4th, 2011 
Friday, June 10th, 2011       Wednesday, June 29th, 2011 
Thursday, June 30th, 2011      Thursday, June 30th, 2011      
 
Secondary Examination Days 
Semester 1 – Friday, January 28th, 2011 to Thursday, February 3rd, 2011 
Semester 2 – Wednesday, June 22nd, 2011 to Tuesday, June 28th, 2011 



 

 
  
Elementary and Secondary  
School Year Calendars – 2010-2011 
Page 2 of 2 

Board and Civic Holidays 
Labour Day  Monday, September 6th, 2010 
Thanksgiving Day Monday, October 11th, 2010 
Christmas Break Monday, December 24th, 2010 to Friday, January 7th, 2011  
March Break  Monday, March 14th to Friday, March 18th, 2011 (ten month employees only) 
Good Friday  Friday, April 22nd, 2011   
Easter Monday  Monday, April 25th, 2011  
Victoria Day  Monday, May 23rd, 2011 
Canada Day  Friday, July 1st, 2011 

                    
To comply with the timelines outlined in Regulation 304 - School Year Calendar, school boards are 
required to submit Board approved modified school year calendars to the Ministry of Education by March 
1st, 2010.  On Thursday, April 1st, 2010 the Board received confirmation from the Minister of Education 
that both the Elementary and Secondary School Year Calendars for 2010-2011 have been approved.  
 
Verification e-mail of Thursday, April 1st, 2010 is cited below: 
 
Elementary: 
Thank you for your recent documentation relating to your school year calendar.  On behalf of the 
Minister of Education, your request for the approval/review of the Elementary for the 2010/2011 school 
year has been approved/reviewed.  
 
 If you require further information please contact your regional office. 
 
Secondary: 
Thank you for your recent documentation relating to your school year calendar.  On behalf of the 
Minister of Education, your request for the approval/review of the Secondary for the 2010/2011 school 
year has been approved/reviewed. 
 
If you require further information please contact your regional office. 
 
All stakeholders of the Niagara Catholic District School Board will be informed of the final version of the 
Elementary and Secondary School Year calendar immediately following the Committee of the Whole 
Meeting of April 13th, 2010. 
 
 
 
 

The Elementary and Secondary School Year Calendars  
2010-2011 – Approved, are presented for information. 

 
 
Prepared by: Frank Iannantuono, Superintendent of Education  
    
Presented by: Frank Iannantuono, Superintendent of Education 
    
Approved by: John Crocco, Director of Education 
 
Date: April 13, 2010 
 







C5

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: STAFF DEVELOPMENT DEPARTMENT PROFESSIONAL  
  DEVELOPMENT OPPORTUNITIES 

The report on the 
Staff Development Department  

Professional Development Opportunities 
is presented for information. 

 

Prepared by: Frank Iannantuono, Superintendent of Education 
 Khayyam Syne, Administrator of Staff Development 
 
Presented by: Frank Iannantuono, Superintendent of Education 
 Khayyam Syne, Administrator of Staff Development 
 
Approved by: John Crocco, Director of Education 
 
Date: April 13, 2010 



 
  
Staff Development Department 
Professional Development Opportunities 
Page 1 of 3   
 

 
 
 
 
 
 

 
REPORT TO THE COMMITTEE OF THE WHOLE MEETING 

APRIL 13, 2010 
 

STAFF DEVELOPMENT DEPARTMENT 
PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

 
 
BACKGROUND INFORMATION 
 
In alignment with the Board’s System Priorities, the Department of Staff Development, as an integral 
aspect of its mandate, acts as the point of co-ordination among various departments in ensuring that all 
professional development opportunities for staff, both teaching and non-teaching, occur in a seamless 
fashion so as to minimize disruptions to the myriad services provided within our Niagara Catholic 
community. 
 
The following is a listing of activities that will be occurring during the period April 13, 2010, through 
May 10, 2010. 
 
Tuesday, April 13, 2010 
 
Elementary School Secretaries   

- Workshop designed to assist school secretaries assigned to the Elementary panel with the updated 
requirements for completing Ministry of Education reports that pertain to student attendance and 
salient demographic information.  

 
Secondary Teachers of English 

- A professional development opportunity for this group of teachers to attend a workshop presented 
by the Student Achievement Department and designed to assist them with using the Ontario 
Comprehension Assessment (OCA) kit as another assessment tool for students experiencing 
difficulty reading.  

 
Wednesday, April 14, 2010 
 
Elementary School Secretaries   

- Second workshop designed to assist school secretaries assigned to the Elementary panel with the 
updated requirements for completing Ministry of Education reports that pertain to student 
attendance and salient demographic information.  

 
Selected Secondary Students and Staff 

- Workshop mandated by the Ministry of Education designed to assist Secondary Schools with the 
implementation and roll-out of the recently formalized Aboriginal Education policies and 
curriculum in secondary schools throughout the province. 

 
Thursday, April 15, 2010 
 
Elementary and Secondary Resource Teachers 

- A workshop on Assistive Behaviour Analysis (ABA) strategies and as well a presentation and 
demonstration of the use of “Service Animals” assigned to students with special needs in the 
school.    



 
  
Staff Development Department 
Professional Development Opportunities 
Page 2 of 3   
 

  
Elementary and Secondary Principals and Vice-Principals 

- A presentation by a leading Education Lawyer as part of the Director’s monthly meeting on the 
legal requirements of school and Board administrators with the Ministry of Education’s Bill 157 
“Shaping Safer Schools.” 

 
Friday, April 16, 2010 
 
Secondary Teachers of French 

- Workshop designed to introduce to and assist this group of teachers with The Teacher Learning 
and Critical Pathway (TLCP) concept of assessing students’ work, which involves moderating 
marking among its strategies.  

 
Elementary School Secretaries   

- Third workshop designed to assist school secretaries assigned to the Elementary panel with the 
updated requirements for completing Ministry of Education reports that pertain to student 
attendance and salient demographic information.  

  
Secondary School Secretaries with Finance Responsibilities  

- Workshop designed to assist this group of school secretaries with the banking procedures and 
instruments necessary for successful and accurate on-line registration and book-keeping 
strategies. 

 
Wednesday, April 21, 2010 
 
Elementary and Secondary Teachers involved in the New Teacher Induction Program (NTIP)   

- Assessment and Evaluation workshop for NTIP proteges and mentors, designed to assist both 
groups with current best practices in the assessment of students’ work. 

 
Thursday, April 22, 2010 
 
Elementary Teachers of French(FSL) 

- Workshop designed to introduce to and assist this group of teachers with The Teacher Learning 
and Critical Pathway (TLCP) concept of assessing students’ work, which involves moderating 
marking among its strategies.  

 
Elementary and Secondary Teachers involved in the Leadership Intern Program (LIP) 

- Fourth workshop designed as part of the Board’s first level of leadership succession planning to 
review and analyze the Institute of Education’s five Core Leadership Capacities.  

 
Monday, April 26, 2010 
  
Elementary Principals and Vice-Principals  

- Workshop given by Dr. Avis Glaze, past CEO of the Literacy and Numeracy Secretariat to this 
group of administrators on the Moral Imperative of Educational Leadership and the role of 
Courageous Conversations as a necessary skill.     

 
Tuesday, April 27, 2010 
 
Secondary Principals and Vice-Principals and Senior Administrators 

- Workshop given by Dr. Avis Glaze, past CEO of the Literacy and Numeracy Secretariat to this 
group of administrators on the Moral Imperative in Educational Leadership and the role of 
Courageous Conversations as a necessary skill.  

 



 
  
Staff Development Department 
Professional Development Opportunities 
Page 3 of 3   
 

Wednesday, April 28, 2010 
 
Secondary School Teachers of English 

- Workshop designed to introduce to and assist this group of teachers with The Teacher Learning 
and Critical Pathway (TLCP) concept of assessing students’ work, which involves moderating 
marking among its strategies.  

 
Friday, April 30, 2010 
 
Secondary Teachers of French 

- Second of a series of workshops designed to introduce to and assist this group of teachers with  
the Teacher Learning and Critical Pathway (TLCP) concept of assessing students’ work, which 
involves moderating marking among its strategies.  

 
Elementary Teachers of Junior Mathematics 

- Workshop designed to introduce this group of teachers to the Collaborative Inquiry model of 
Mathematics instruction. 

 
Monday, May 3, 2010 
 
Secondary School Secretaries 

- Workshop designed to assist this group of school secretaries with the Ministry of Education 
requirements for accurate reporting of student and teacher attendance and the co-ordination 
between OnSIS and Maplewood. 

 
Tuesday, May 4, 2010 
 
Secondary School Secretaries 

- Second workshop designed to assist this group of school secretaries with the Ministry of 
Education requirements for accurate reporting of student and teacher attendance and the co-
ordination between OnSIS and Maplewood. 

 
Monday, May 10, 2010 
 
Elementary and Secondary Teachers of Science 

- Workshop designed to assist this group of teachers with the cross-panel expectations of science 
curriculum as students transition from Elementary to Secondary School. 

 

The Report on Staff Development: Professional 
Development Opportunities is presented for information. 

 

 
Prepared by: Frank Iannantuono, Superintendent of Education 
 Khayyam Syne, Administrator of Staff Development 
     
Presented by:  Frank Iannantuono, Superintendent of Education 
 Khayyam Syne, Administrator of Staff Development 
     
Approved by: John Crocco, Director of Education 
 
Date:  April 13,  2010 

 



C6

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: H1N1 PANDEMIC UPDATE  
 NIAGARA CATHOLIC PREPARATION AND MANAGEMENT 

The H1N1 Pandemic Update  
– Niagara Catholic Preparation and Management 

is presented for information. 
 

Prepared by: John Crocco, Director of Education 
 
Presented by: John Crocco, Director of Education 
 
Date: April 13, 2010 



Flu Tracking in Niagara

 

< H1N1 Home 
 

 
 

A community-wide outbreak was declared in Niagara on October 30, 2009. This means there is a 
significant amount of flu circulating in Niagara.  

Niagara Region Public Health uses many sources of information to understand the amount of flu in the 
community. These sources include: 

Laboratory-confirmed cases of H1N1 and Influenza A/B 
 

Student absenteeism from elementary and high schools  
Visits to doctors for symptoms of the flu  

Confirmed H1N1 Cases in Niagara
 

As of April 1, 2010:
 

No confirmed cases during the week of Mar. 27 - Apr. 1, 2010 
 

252 total confirmed cases  
4 deaths associated with H1N1  

School Absenteeism
 

There are 229 schools in the Niagara region. This chart shows the average number of schools reporting 
student absenteeism.  

This information is not exact and some students may have been absent for reasons other than 
H1N1. This information is based on the 5-day school week.  

© 2010 Niagara Region        
 

Average # of Schools with >10%, 20% and 30% School Absenteeism by Week

Absenteeism Rates 
(Average # of schools with)

Wk 45*
Nov 9-13 

Wk 46
Nov 21-27 

Wk 47
Nov 28-Dec 

5

Wk 48 
Dec 5-11 

Wk 49
Dec 12-18 

> 10% Absenteeism 17 7 6 5 9.8
> 20% Absenteeism 1 0 0 0 0
> 30% Absenteeism 0 0 0 0 0.8

Living > Public Health, Safety

Page 1 of 1Flu Tracking in Niagara - Niagara Region, Ontario

4/6/2010http://www.niagararegion.ca/living/health_wellness/pandemic-planning/h1n1-flu-statistics.a...



C7.1

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: FINANCIAL REPORTS 
 MONTHLY BANKING TRANSACTIONS 
 MARCH 2010 

 

RECOMMENDATION 
 

THAT the Committee of the Whole recommend that the Niagara Catholic District School 
Board approve the report on the Monthly Banking Transactions for the month of March 
2120, as presented. 

 

Prepared by: Larry Reich, Superintendent of Business and Financial Services 
 
Presented by: Larry Reich, Superintendent of Business and Financial Services 
 
Approved by: John Crocco, Director of Education 
 
Date: April 13, 2010 







C7.2

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: FINANCIAL REPORTS 
 STATEMENT OF REVENUE AND EXPENDITURES 
 MARCH 31, 2010 

 

RECOMMENDATION 
 

THAT the Committee of the Whole recommend that the Niagara Catholic District 
School Board approve the report on the Statement of Revenue and Expenditures as at 
March 31, 2010, as presented. 

 

Prepared by: Larry Reich, Superintendent of Business and Financial Services 
 
Presented by: Larry Reich, Superintendent of Business and Financial Services 
 
Approved by: John Crocco, Director of Education 
 
Date: April 13, 2010 































































C8.1

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: CAPITAL PROJECT PROGRESS REPORT 

The Capital Project Progress Report 
is presented for information. 

 

Prepared by: James Woods, Controller of Plant 
 
Presented by: James Woods, Controller of Plant 
 
Approved by: John Crocco, Director of Education 
 
Date: April 13, 2010 



 
 

 
 
 
 

 
REPORT TO THE COMMITTEE OF THE WHOLE MEETING 

APRIL 13, 2010 
 

CAPITAL PROJECTS PROGRESS REPORT 
 

 
BACKGROUND INFORMATION 
 
Individual progress reports for capital projects are presented as follows: 
 
 

 
In Progress 
 

Appendix A  St. Joseph Elementary School (Gr.) 
 
Appendix B  Our Lady of Fatima Elementary School (Gr.) 
 
Appendix C  Cardinal Newman Elementary School (NF) 
 
Appendix D  Blessed Trinity Secondary School  (Gr.) 
 
Appendix E  Our Lady of Victory Elementary School (FE) 

 
 
 
 
 
 

The Capital Projects Progress Report is presented for information. 

 

Prepared by: James Woods, Controller of Plant  
Presented by: James Woods, Controller of Plant 
Approved by: John Crocco, Director of Education  
Date: April 13, 2010 

 



 
 
 
 
 
 
Scope of Project: 
Design and construction of a replacement school facility 
under the Prohibitive to Repair program. 
The new facility will be constructed on the existing site while 
the existing building continues to function. The existing 
building will be demolished and the site will be restored 
during the summer months prior to occupancy of the new 
facility.  
 
Current Status: 
Concrete block is nearing completion, and roof joists and 
steel deck are being installed, and concrete floors are being 
installed. The project is on schedule for September 
occupancy. 
 
 
Project Information: 
New Area to be Constructed 26,709 sq. ft. 
Existing Area to be Renovated 0 sq. ft. 
Total New Facility Area 26,709 sq. ft. 
Total Site Area 4.2 acres 
Pupil Places Added -29 students (-1 classroom) 
New Facility Capacity 221 students (10 classrooms) 
 
 
Project Costs: Budget Paid
Fees & Disbursements 435,530 510,393
Construction Contract 4,980,000 1,214,346
Furniture & Equipment 0
Other Project Costs 484.470 141,406
 $6,000,000 $1,866,145
 
 
Project Timelines: Scheduled Completion Actual Completion 
Funding Approval 7 September 2007 7 September 2007 
Architect Selection 28 November 2007 28 November 2007 
Design Development 27 February  2009 27 February 2009 
Contract Documents 22 May 2009 22 May 2009 
Tender 18 June 2009 18 June 2009 
Construction July 2010  
Occupancy September 2010  
Official Opening & Blessing October 2010  
 
 
Project Team: 
Architect Venerino V.P. Panici Architect Inc 
General Contractor Brouwer Construction (1981) Ltd. 
Project Manager Anthony Ferrara 
Superintendent Rob Ciarlo 
Principal John Bosco 
 

NIAGARA CATHOLIC DISTRICT SCHOOL BOARD
CAPITAL PROJECT PROGRESS REPORT 

APRIL 13, 2010 
 

ST. JOSEPH ELEMENTARY SCHOOL, GRIMSBY 

APPENDIX A 



 
 
Scope of Project: 
Design and construction of a replacement school facility under 
the Prohibitive to Repair program. The new facility will be 
constructed on the existing site while the existing building 
continues to function. The existing building will be demolished, 
with the exception of the gymnasium and main entrance which 
will become a new home for the Cyberquest program, and the 
site will be restored during the summer prior to occupancy of 
the new facility. Cyberquest will be relocated from Blessed 
Trinity in December 2010 
 
Current Status: 
Concrete block is nearing completion, and roof joists and steel 
deck are being installed, and concrete floors are being 
installed. The project is on schedule for September occupancy. 
 
Project Information: 
New Area to be Constructed 37,262 sq. ft. 
Existing Area to be Renovated 0 sq. ft. 
Total New Facility Area 37,262 sq. ft. 
Total Site Area 6.5 acres (including leased property) 
Pupil Places Added 129 students (6 classrooms) 
New Facility Capacity 379 students (17 classrooms) 
 
 
Project Costs: Budget Paid
Fees & Disbursements 480,000 555,473
Construction Contract 5,230,000 1,477,958
Furniture & Equipment 440,000 0
Other Project Costs 150,000 249,458
 $6,300,000 $2,282,889
 
 
Project Timelines: Scheduled Completion Actual Completion 
Funding Approval 7 September 2007 7 September 2007 
Architect Selection 28 November 2007 28 November 2007 
Design Development 27 February  2009 27 February 2009 
Contract Documents May 2009 22 May 2009 
Tender 16 June 2009 16 June 2009 
Construction July 2010  
Occupancy September 2010  
Official Opening & Blessing October 2010  
 
 
Project Team: 
Architect Venerino V.P. Panici Architect Inc 
General Contractor Brouwer Construction (1981) Ltd. 
Project Manager Anthony Ferrara 
Superintendent Rob Ciarlo 
Principal Michael Hendrickse 

NIAGARA CATHOLIC DISTRICT SCHOOL BOARD
CAPITAL PROJECT PROGRESS REPORT 

APRIL 13, 2010 
 

OUR LADY OF FATIMA ELEMENTARY SCHOOL, GRIMSBY 

APPENDIX B 



 
 
Scope of Project: 
Design and construction of a five classroom addition as well as 
alterations to the existing facility under the Primary Class Size 
program. Alterations will occur during the summer months, and 
the new classrooms will be added while the existing building 
continues to function.  
 
Current Status: 
The new addition is now complete and occupied. The paving 
and exterior finishes will be completed in May.  
 
 
 
 
Project Information: 
New Area to be Constructed 8,259 sq. ft. 
Existing Area to be Renovated 6,993 sq. ft. 
Total New Facility Area 38,529 sq. ft. 
Total Site Area 4.3 acres 
Pupil Places Added 112 students (5 classrooms) 
New Facility Capacity 474 students (21 classrooms) 
 
 
Project Costs: Budget Paid
Fees & Disbursements 338,000 304,434
Construction Contract 2,518,460 2,157,209
Furniture & Equipment 50,000 19,797
Other Project Costs 141,000 245,888
 $3,047,460 $2,727,328
 
 
Project Timelines: Scheduled Completion Actual Completion 
Funding Approval 7 September 2007   7 September 2007 
Architect Selection 28 November 2007 28 November 2007 
Design Development 27 February  2009 27 February 2009 
Contract Documents 15 April 2009 15 April 2009 
Tender 14 May 2009 14 May 2009 
Construction, Renovations 29 August 2009   7 October 2009 
Construction, Addition 13 November 2009 18 December 2009 
Occupancy 16 November 2009   4 January 2010 
Official Opening & Blessing January 2010  
 
 
Project Team: 
Architect Venerino V.P. Panici Architect Inc 
General Contractor Kenmore Management Inc. 
Project Manager Anthony Ferrara 
Superintendent Lee Ann Forsyth-Sells 
Principal John Boyer 
 

NIAGARA CATHOLIC DISTRICT SCHOOL BOARD
CAPITAL PROJECT PROGRESS REPORT 

APRIL 13, 2010 
 

CARDINAL NEWMAN ELEMENTARY SCHOOL, NIAGARA FALLS 

APPENDIX C 



 
 
Scope of Project: 
Design and construction of a twenty-three classroom addition 
and alterations to the existing facility under the Energy Efficient 
Funding program.  
 
 
Current Status: 
Project Timelines have been adjusted, due to the extended 
period taken for design development. The site services and 
grading will be tendered separately to be completed during the 
summer of 2010. It is expected that the renovations to the 
existing facility will be completed during the summer of 2011 and 
the addition will be ready for occupancy in March 2012. 
 
 
Project Information:  
New Area to be Constructed 58,308 sq. ft. 
Existing Area to be Renovated 18,898 sq. ft. 
Total New Facility Area 81,808 sq. ft. 
Total Site Area 16.8 acres 
Pupil Places Added 483 students (23 classrooms) 
New Facility Capacity 1092 students (52 classrooms) 
 
 
Project Costs: Budget Paid
Fees & Disbursements 880,000 51,555
Construction Contract 9,329,915 0
Furniture & Equipment 700,085 0
Other Project Costs 440,000 15,185
 $11,329,915 66,740
 
 
Project Timelines: Scheduled Completion Actual Completion 
Funding Approval 10 June 2009 10 June 2009 
Architect Selection 20 July 2009 26 June 2009 
Design Development 2 November 2009 31 March 2010 
Contract Documents 8 October 2010  
Tender & Approvals 26 October 2010 
Construction, Renovations 19 August 2011 
Construction, Addition March 2012 
Occupancy 19 March 2012 
Official Opening & Blessing October 2012 
 
 
Project Team: 
Architect Raimondo + Associates Architects Inc. 
General Contractor TBD 
Project Manager Anthony Ferrara 
Superintendent Rob Ciarlo 
Principal Ted Farrell 
 

NIAGARA CATHOLIC DISTRICT SCHOOL BOARD
CAPITAL PROJECT PROGRESS REPORT 

APRIL 13, 2010 
 

BLESSED TRINITY SECONDARY SCHOOL, GRIMSBY 

APPENDIX D 



 
 
 
Scope of Project: 
Design and construction of a twelve classroom addition and 
alterations to the existing facility under the Energy Efficient 
Funding program. Alterations will occur during the summer 
months, and the new classrooms will be added while the 
existing building continues to function.  
 
Current Status: 
The architects are finalizing the construction contract 
documents to be sent for bidding to prequalified contractors on 
April 27th. Approval to award a contract will be requested from 
the Board and the Ministry on May 25, 2010. A groundbreaking 
ceremony will be organized prior to the end of June. 
 
Project Information:  
New Area to be Constructed TBD sq. ft. 
Existing Area to be Renovated TBD sq. ft. 
Total New Facility Area TBD sq. ft. 
Total Site Area 8.6 acres 
Pupil Places Added 184 students (8 classrooms) 
New Facility Capacity 495 students (21 classrooms) 
 
 
Project Costs: Budget Paid
Fees & Disbursements 365,000 54,026
Construction Contract 3,650,000 0
Furniture & Equipment 365,000 0
Other Project Costs 183,142 12,901
 $4,563,142 $66,927
 
 
Project Timelines: Scheduled Completion Actual Completion 
Funding Approval 10 June 2009 10 June 2009 
Architect Selection 20 July 2009 26 June 2009 
Design Development 6 October 2009 9 December 2009 
Contract Documents 26 January 2010  
Tender 13 May 2010  
Construction, Renovations 27 August 2010  
Construction, Addition 14 December 2010  
Occupancy 3 January 2011  
Official Opening & Blessing May 2011  
 
 
Project Team: 
Architect Raimondo + Associates Architects Inc. 
General Contractor TBD 
Project Manager Anthony Ferrara 
Superintendent Rob Ciarlo 
Principal Theresa Murphy 

NIAGARA CATHOLIC DISTRICT SCHOOL BOARD
CAPITAL PROJECT PROGRESS REPORT 

APRIL 13, 2010 
 

OUR LADY OF VICTORY ELEMENTARY SCHOOL, FORT ERIE 

APPENDIX E 



 



D1.1

TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: TRUSTEE INFORMATION 
 SPOTLIGHT ON NIAGARA CATHOLIC – MARCH 30, 2010 

 



Spotlight
on

NIAGARA CATHOLIC
on

March 30, 2010www.niagaracatholic.ca
Nurturing Souls & Building Minds

Youth Citizen of the Year Honoured

Kaitlin Saxton, a Grade 12 student at Lakeshore Catholic High School in Port 
Colborne, was recognized by trustees during the Board Meeting, March 30th, 
for being named Youth Citizen of the Year by the Port Colborne-Wainfleet 
Chamber of Commerce. Kaitlin was selected for the honour due to her 
commitment to the Port Colborne community. In addition to  maintaining a spot 
on the school’s Honour Roll and a part-time job, Kaitlin is a tutor at Community 
Living, a volunteer at the Reach Out Centre and is an active member of St. 
Therese Church. Kaitlin is a member of Lakeshore Catholic’s Student Council 
and Niagara Catholic’s Student Senate. She is active on the school’s planning 
committees for the annual Pilgrimage and spiritual retreats. Kaitlin also raises 
money for the Canadian Cancer Society and is a regular participant in 
Lakeshore Catholic’s Relay for Life. Kaitlin recently returned from a two-week 
mission trip to Dominica, where she worked with children in a local Catholic 
elementary school and even helped pour concrete. With Kaitlin in the photo are 
Director of Education John Crocco , Board Chair Kathy Burtnik and Vice-
Chair John Dekker.

Budget Timelines and 
System Priorities 2010-11 
The design of Niagara Catholic’s 2010-
2011 System Priorities and Annual 
Budget by Administrative Council will 
fo l low the  same o rgan iza t i on ,  
consultation and implementation  
process as in 2009.

Discussions and input from principals 
and staff will come through  Director’s 
Meetings. Input to set the four main 
System Priorities for 2010-2011 will also 
be provided by department staff at the 
Catholic Education Centre, Curriculum 
Councils, SEAC, Catholic School 
Councils and the Niagara Regional 
Catholic School  Counci l/Parent  
Involvement Committee (PIC). This 
process will also create the specific 
indicators within each priority, which will 
in turn provide the framework for the 
annual budget and measure the 
achievement of each priority.

Priorities approved by the Board will 
be printed into posters and displayed 
prominently in all Niagara Catholic sites. 
Copies will also be sent to Bishop Wingle, 
SEAC, Catholic School Council Chairs 
and the Regional Catholic School 
Council/PIC. The 2010-11 priorities will 
also be available at 

The timelines for the annual budget 
and system priorities have been aligned 
with the presentation of the Vision 2020 
Strategic Plan in May.  The schedule  is 
available at  

niagaracatholic.ca.

 niagaracatholic.ca.



Board Honoured for ‘Unprecidented’ Donation

Niagara Catholic Board Chair Kathy Burtnik (centre), Vice-Chair John Dekker (second from 
left) and Director of Education John Crocco (right), accepted a certificate from Development and 
Peace during the Board Meeting, March 30th, in recognition for Niagara Catholic’s donation to 
the organization for Haiti relief. Niagara Catholic staff and students collected more than $70,000 
for Development and Peace following the January 12th earthquake, an amount organization 
representatives Frank Fohr, left, and Linda Maria O’Hagan described as “unprecedented.”

Twenty-three Niagara Catholic students will 
take part in the annual Skills Ontario 
competition at RIM Park in Kitchener next 
month.

Congratulations to the following students 
who won gold medals in the Niagara 
Catholic competitions, which took place in 
late February and early March:

Jordan Lidgett, St. Francis 

Larry Czinege, Lakeshore Catholic 

Kayla MacLean, Lakeshore Catholic 

W e s  C a l a g u i r o ,  S a i n t  P a u l

Louie Steinhaus, Ryan Levesque, Saint 
Paul 

Zack Waldick, Lakeshore Catholic

John Dudar, Blessed Trinity 

Nick Giammarco, Notre Dame 

Nick Morcone, Lakeshore Catholic

S a b r in a  F r e c h e t t e ,  H o l y  C r o s s

Brian Bodorkos, Curtis Wilcox, Lucas 
Marinaccio, Lucas Schultz, Lakeshore 
Catholic 

Nazz Tassone, Saint Paul, Colin Mayer, 
Saint Michael 

Rob Smith, Holy Cross 

Hayden Molen, Lakeshore Catholic

Michelle Macdonald, Amanda Parker, St. 
Francis 

Kevin Gryp, St. Francis 

Congratulations to all students who took part 
in this year’s competition, and best of luck to 
everyone who will represent Niagara 
Catholic in Kitchener next month.

(Architectural 
Technology and Design)

(Auto 
Service, Individual)

(Baking)
 

(Cabinetmaking, Individual)

(Carpentry, Team of Two)
 

(Carpentry, Individual)
(Culinary 

Arts)
(Desktop 

Publishing, Individual)
 

(Electrical Wiring)
 

(Hairstyling, Individual)

(Homebuilding, Team)

(Landscape Gardening, 
Team of Two)

(Photography, 
Individual)

 
(Plumbing)

(Video Production, Team of Two)
(Web Design, 

Individual)

T e c h n o l o g y  S k i l l s  
Challenge Results

 Specialist High Skills Major Programs Expanded
Niagara Catholic is expanding the number of Specialist High Skills Major (SHSM) Programs 
which will be available to students in September, and also expanding the number of schools 
which will host them.

The announcement of the Ministry of Education’s approval of the expanded programs was 
made at the March 30th Board meeting.

Currently, Niagara Catholic offers SHSM Programs in Arts and Culture, Health and 
Wellness, Construction, Hospitality and Tourism and Transportation at 13 locations. 
Beginning with the start of the 2010-2011 school year, Niagara Catholic will offer new  
SHSM programs in Energy, the Environment and Information/Communication Technology  
at St. Francis  and Saint Michael Catholic High Schools. 

The full list of Specialist High Skills Majors to be offered at Niagara Catholic (by location) 
are:

Blessed Trinity Catholic Secondary School: 
Denis Morris Catholic High School: 

Holy Cross Catholic Secondary School: 

Lakeshore Catholic High School: 

Notre Dame College School: 
Saint Michael Catholic High School: 

Saint Paul Catholic High School: 
St. Francis Catholic High School: 

Health and Wellness, Hospitality and Tourism
Arts and Culture, Construction, Hospitality and 

Tourism, Manufacturing, Transportation
Arts and Culture, Health and Wellness, Hospitality 

and Tourism
Construction, Energy, Environment, Hospitality and 

Tourism
Environment, Hospitality and Tourism, Transportation

Construction, Hospitality and Tourism, Horticulture 
and Landscaping, Information and Communication Technology, Transportation

Construction
Arts and Culture



Monsignor Aloysius Tenor Clancy was born in Toronto in 
1887, and was ordained as a priest there in 1914.

He served as parish priest of Our Lady of the Holy 
Rosary in Thorold from 1943 through 1969, eventually 
being elevated to the position of Monsignor.

In recognition of Monsignor Clancy’s years of 
dedication to the Thorold community, when a new Catholic 
school  was built on Collier Road to serve students in 
Grades 6-8, it was named in his honour.

In response to requests from parents to have a high 
school in Thorold, A.T. Clancy closed in June 1989 and 
reopened the following September as Monsignor Clancy 
Catholic High School. A decade later, Monsignor Clancy 
was converted back to an elementary school, serving 
students in Grades 4-8, as it remains today.

Today, approximately 460 students attend class at 
Monsignor Clancy, led by Principal Greg Hulse, taught by 
29 teachers and aided by an active support staff.

The Monsignor Clancy school community has a strong 
connection to Holy Rosary Church. Once a month, staff and 
students travel to church for a school-wide mass, but 
Monsignor Clancy school also has a chapel which parish 
priests visit weekly to offer reconciliation and lead 
teaching mass.

Monsignor Clancy is one of the Niagara Catholic 
schools offering the “Intensive French” program to Grade 6 
students. From September through the end of January, 
students learn in French for 300 minutes each week. 
Students who participate in the program then move on to 
the next level of study in Grades 7 and 8. 

Next year, Grade 8 students will begin a special French 
course at Denis Morris Catholic High School. There are 
currently two Monsignor Clancy students living with 
families in France, and they hope to be bilingual when they 
return home to Canada in April.

The January 27, 2009  Board meeting saw the launch of a new initiative at Niagara Catholic.
The  is part of a series of new strategies within Niagara Catholic to increase the profile of our 

schools and celebrate the success of our students and staff.
Each month, one Niagara Catholic school will have the opportunity to appear before the Board to celebrate their successes, 

share their plans for continuous improvement and showcase one “extraordinary item or initiative that makes the school an 
indispensable choice for parents.”

 School Excellence Program

Monsignor Clancy Catholic Elementary SchoolMonsignor Clancy Catholic Elementary School

Top: Mass is an 
integral part of life at 
Monsignor Clancy 
Catholic Elementary 
School. Students 
regularly travel to 
Holy Rosary Church 
to attend services.

Below: Each year, 
Grade 7 students 
travel to the National 
Capital region to see 
g o v e r n m e n t  i n  
action. 



Monsignor Clancy Catholic Elementary SchoolMonsignor Clancy Catholic Elementary School Continued

Using the most recent standardized 
Grade 6 test results, staff at Monsignor 
Clancy has set a goal of improving student 
literacy so that 70 per cent of students 
have an excellent grasp of how to answer 
open-response questions. 

A similar goal has been set for 
numeracy. Teachers are encouraged to use 
three-part lesson plans to ensure that all 
students are able to better grasp concepts 
they are taught.

There is a close bond between 
Monsignor Clancy and Denis Morris. In 
addition to having Grade 8 students attend 
French classes at their future high school, 
staff work closely with DM staff to help 
lead students on the best pathway to help 
them complete their Niagara Catholic 
education.

As a former secondary school, 
Monsignor Clancy is Niagara Catholic’s 
only elementary school with a dedicated 
auditorium  and a cafeteria offering 
healthy catered meals. Monsignor Clancy 
is also home to a CyberQuest program, 
which is used by other Niagara Catholic 
schools.

Sports and the arts share the stage at 
Monsignor Clancy. The school has strong 
sports teams and intramural sports 
activities. As well, each year Monsignor 
Clancy hosts a talent show and puts on a 
play in three languages - English, French 
and Italian. Last year, students performed 

This spring, students will 
present . 

The environment is important to staff 
and students at Monsignor Clancy, and the 
school has an active Green Team 
environmental club. 

Students are also involved in serving 
the community by taking part in food 
drives at Thanksgiving, Christmas and 
Easter, supporting St. Vincent de Paul, the 
Niagara Peninsula Children’s Centre, the 
Terry Fox Run and the Holy Childhood 
Association. As part of the school’s social 
justice initiatives, students have also 
adopted a foster child in Africa.

Pinocchio. 
The Emperor’s New Clothes

At top left, sports is a big part of life at Monsignor Clancy Catholic Elementary School. All 
members of the team are key players, from the team captain to the mascot. (Top right) Monsignor 
Clancy is active in the arts. Each year students put on a play in three languages, plus students also 
star in annual talent show. (C Wacky Hat Day is one of the many events held at 
Monsignor Clancy Catholic Elementary School to raise money for various causes. (Bottom left) 
Monsignor Clancy has an active Green Team that helps ensure staff and students do the best for 
the environment. (Bottom left and right) Learning takes place in many ways, from traditional 
classroom settings to computer labs and even the kitchen.

entre left)
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TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: CALENDAR OF EVENTS 
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TO:  NIAGARA CATHOLIC DISTRICT SCHOOL BOARD 
 COMMITTEE OF THE WHOLE 
 PUBLIC SESSION 
 APRIL 13, 2010 
 
TOPIC: TRUSTEE INFORMATION 
 VOLUNTEER APPRECIATION BREAKFAST – APRIL 19, 2010  
 QUALITY PARKWAY HOTEL & CONFERENCE CENTRE 



NIAGARA CATHOLIC 
DISTRICT SCHOOL BOARD

Monday, April 19th, 2010
8:30 a.m. -10:00 a.m.

Quality Hotel Parkway Convention Centre
327 Ontario Street , St. Catharines

invites you
to attend

the


